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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ACADEMY OF MARI TI ME EDUCATI ON AND
TRAI NI NG (AVET) DEEMED TO BE UNI VERSI TY

Name of the head of the Institution

Col. Dr. G Thiruvagasam

Designation

Vi ce Chancel | or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04427444626
Mobile no. 9566112211

Registered Email

vc@netuniv.ac.in

Alternate Email

vasaganbl@nai |l . com

Address 135, East Coast Road, Kanat hur-603112
City/Town Chennai

State/UT Tam | Nadu

Pincode 603112




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr D. Arivazhagan

Phone no/Alternate Phone no.

04427444626

Mobile no.

9940296595

Registered Email

i gac@unetuniv.ac.in

Alternate Email

prof . ari vazhagan@umet uni v. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. anetuniv.ac.in/l QAC AQAR 20
18 2019. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. anetuniv.ac.in/attachnent/a
cadem c_cal endar 2019 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.42 2015 16- Nov- 2015 15- Nov- 2020
6. Date of Establishment of IQAC 13- May- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries




International Online 25- May- 2020 164
Facul ty Devel opnent 1
Programe on Course
Pl anni ng and Delivery
t hrough online
I nternational Online 15- May- 2020 128
Facul ty Devel opnent 1
Programe on Strategies
to inprove the Citation
Metrics and Research
| npact .
Webi nar on The Crux of 24- May- 2020 162
Onl i ne Teaching for Low 1
I nt er net Bandwi dt h.
Wor kshop on NAAC 15- Feb- 2020 123
Accredi tation and 1
Assessnent Processes-
Overvi ew
Wor kshop on Wb Based 27- Nov- 2019 36
Resources for Research 1
Speci al Lecture on 15- Nov- 2019 42
Research Met hodol ogy for 1
Marine Sci ence and
Technol ogy
Speci al Lecture on The 12-Jul - 2019 25
Art of witing Research 1
Articles
Speci al Lecture on 22- Nov- 2019 28
| nportance of Research 1
and Research ethics
Wor kshop on E Cont ent 26- Nov- 2019 112
Devel opnent for MOOC 1
pl at f or ns
Speci al Lecture on 29- Nov- 2019 24
I ntroduction to research 1
Met hodol ogy
View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Acadeny of At al Ranki ng of M ni stry of 2020 0
Mari time Institutions on Educati on, 365
Educati on and | nnovati on CGovt. of India
Tr ai ni ng Achi evenent s
(AR A)
Acadeny of Nat i onal M ni stry of 2020 0
Maritime I nstitutional Educati on 365
Educati on and Ranki ng (fornmerly MHRD)




Tr ai ni ng Fr amewor k CGover nnent of
(NI RF) I ndi a
Acadeny of Conpr ehensi ve Directorate 2020
Mari time | nspection Cener al of 365
Education and [Progranme (ClP) | Shi ppi ng (DGS)
Tr ai ni ng CGovt of India
t hr oughDet
Nor ske Veritas
( Nor way)
Acadeny of Per f or mance I nt ernati onal 2020
Maritime Indicators in | Association of 365
Educati on and Mari tinme Maritinme
Tr ai ni ng Educati on and Uni versities
Tr ai ni ng (IAMY), Japan
(PI MET)
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 13
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Structured and i npl enented the Qutreach progranme al ong with Non Governnent al
Organi zati ons outside University 2. Pronoted the Information Communication
Technol ogy Enabl ed Education in the canpus by conducting FDPs and training
programes 3. Pronpted a Quality research culture by conducting orientation
programmes and weekly events through AMET Research Connect Forum 4. ldentified
thrust areas for quality inprovenent and conduct orientation programmes for the
same 5. | QAC encouraged Core Wirking Goup to involve and inplement quality
initiatives 6. 1QAC initiated and conpleted the process of establishing Media
Centre with the fullest sponsoring from AMET Alumi Association 7. |1 QAC has
pronoted and nentored the Educational Materials Resource Devel opnent Centre
(EVMRDC) whi ch has produed over 150 video lectures by utilizing the resources of
the Media Centre 8. By conducting several orientation programmes and wor kshops,
| QAC has pronoted three Faculty Menbers to produce Massive Open Online Courses
(MOCCs) and E —Contents in Government run platforns such as Vidyanithra and
private MOOC platfornms such as UDEMY and Teachers Acadeny besides contributing E
contents to the Institutional LM




View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To establish fornms and procedures to
sustain quality anbience in the
Uni versity

| QAC has created fornms and procedures
for feedback from stakehol ders, degital
hone based internship evaluationa &
subm ssion and Students Schol arship
formetc.

To create and sustain a vibrant
research atnosphere in the canpus

| QAC has forned a committee to identify
the good publication and suggest
incentive to the faculty nmenber who
publ i shed that papper. Incentives to
the faculty who publishing Books and
incentives for other research
activities.

Conti nui ng the regul ar works of the
| QAC to pronote the overall quality of
the University

Est abl eshed AMET Research Connect
for discussing recent happening in
Research. The ARCF has conducted Ei ght
events in 2019-20. Conducted Five

wor kshops/ ori entati on progranmes for
the pronotion of OBE. Inplenented the
Acadenmic Integrity Policy in the

Uni versity to pronote ethics in
resear ch. Funded research has increased
AMET has al so sanctioned student

proj ects and seed noney for faculty.

Al together a total of 177 industry
projects worth Rs 632 Lakhs (INR).

Forum

Prioritizing the ranking works such as
Nl RF, Swachata Ranking etc

Nl RF Rank achi eved first tine under
Engi neeri ng Category

Spear headi ng the preparative works for
t he NAAC Re- Accreditation

| QAC formed a core working group which
wor ks on each criteria for NAAC Re-
Accredi tation. One workshop, one

brai nstorm ng session and two
orientation progranmes on NAAC
paraneters were conducted. Forns and
procedures for the OBE were prepared
and circul ated by the | QAC

To inpl enment and nonitor the Qutcone
Based Educati on

The 1 QAC has arranged al nost 5 FDP
programes on OBE which includes COPO
Mappi ng, Course attai nment and Basics
of OBE

View File

14. Whether AQAR was placed before statutory
body ?

Yes




Name of Statutory Body

Meeting Date

Board of Managenent

14- Sep- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 29- May- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

AVET is having an indi genously

devel oped ERP system as Managenent
Informati on System The ERP is
functioning in the foll ow ng nodul es.
1. Admi ssion Mdul e: This nodul e

fromenquiry of the student to till
al l ocation of admtted students in
respective batches including fee

paynent .
Thi s nodul e handl es fees structure,
col l ection and generation of receipts.
The accounts nodul e helps in the

University. 3. Administration: This
nmodul e hel ps in managi ng Faculty
records and Faculty achi evenents,
student’s attendance and course
selection etc. 4. Exami nation nodul e

fromhall ticket generation to mark
sheet/ grade report generation. 5.

Pl anni ng and Devel opnent nodul e has
been initiated to cover the e
gover nance of course pl anning,
delivery. The curricul um devel opnent

is in progress.

Part B

CRITERION | — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was

carried out during the Academic year

Name of Programme Programme Code

Programme Specialization Date of Revision

handl es the adm ssion process starting

2. Finance and Account Mbdul e:

governance of financials aspects of the

covers the entire exam nati on processes

course

nodul e based on outcone based educati on




BE UGA001 Mari ne 05/ 03/ 2019
Engi neeri ng
BE UGNOO1 Naut i cal Science 05/ 03/ 2019
BE UGA002 Naval 05/ 03/ 2019
Architecture and
O fshore
Engi neering
BE UGA003 Pet r ol eum 05/ 03/ 2019
Engi neeri ng
BE UGA004 El ectrical and 05/ 03/ 2019
El ectronics
Engi neeri ng

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BE Mar i ne 05/ 03/ 2019 Techni cal 05/ 03/ 2019
Engi neering - English |
UGA001 - UD1LEC1
BE Mar i ne 05/ 03/ 2019 Engi neeri ng 05/ 03/ 2019
Engi neering - Physi cs -
UGA001 UDPHVD 1
BE Mari ne 05/ 03/ 2019 Conmruni cat i on 05/ 03/ 2019
Engi neering - Skills
UGA001 Laboratory - |-
UD1LECB
BE Mari ne 05/ 03/ 2019 Basic Ship St 05/ 03/ 2019
Engi neering - ruct ure- UDINA31
UGA001
BE Mar i ne 05/ 03/ 2019 | nt er per sonal 05/ 03/ 2019
Engi neering - Conmruni cat i on-
UGA001 UD1LECD

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BVoc

Banki ng, Fi nanci al
Servi ces and | nsurance

05/ 03/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BVoc

Banki ng, Fi nanci al
Servi ces and | nsurance

05/ 03/ 2019

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Basi ¢ Safety Training 05/ 03/ 2019 200
(BST)
Security Training for Sea 05/ 03/ 2019 200

Farers wi th Designated
Security Duties (STSDSD)

H gh Vol t age Operati onal 05/ 03/ 2019 200
Level
Engi ne Room Si nul at or 05/ 03/ 2019 200
Cour se
Wl | ness at Sea 05/ 03/ 2019 200
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE Mari ne Engi neering 812
BSc Nauti cal Science 821
BE Naval Architecture and 224
O f shore Engi neering
BE Pet r ol eum Engi neeri ng 148
BE El ectrical and 131

El ectroni cs Engi neering

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

AVET deened to be University collects feedback on curriculum teaching
facility, hostel and sports facility etc., fromevery student in each senester.
Uni versity also collects feedback fromthe stakehol ders |ike parents, enployer,
Alummi and faculty regarding curriculum university facilities and overal
rating about AMET University. Faculties are having opportunity to give their
opi ni on through feedback regardi ng teaching, |earning, evaluation, pronotion of
research, Consultancy extension, Infrastructure, faculty welfare, governance of
Managenent and governance of administration. Details of the feedback nechani sm
* AVET has distinct structured feedback nechanisnms to collect feedback on
curriculumfromall its stakeholders’ viz., students, teachers, alumi,
parents, enployers on various aspects. ¢The feedback is collected based on
questionnaire format. <The feedback is collected either online or in printed




fornms in every senester fromall students ¢The feedback has been anal yzed by
each departnent and then this feedback anal ysis report has been discussed in
the departnent neeting. After that the required findings and suggestions
forwarded to the concern bodies like Internal Quality Assurance Cell (IQAC),
Board of studies, Academ c Council, Board of Managenent for further action

e The Managenent review committee playing crucial role in taking few decisions
on curricul um devel opnent by di scussing the analysis report. «The feedback on
curricular aspects by various stakehol ders is appropriately used by the Board
of Studi es concerned whenever the next cycle of curriculumrevision is
undertaken Use of Feedback for curriculumrevision Feedback from stake hol ders
is also obtained on curricular aspects for design, devel opnment, inplenentation
and revision of curriculum Feedback from Stakehol ders such as Al umi,

enpl oyers, faculty, parents and students are obtained analyzed to i nprove the
enpl oyability and include the industry need in the curriculum This feedback
anal ysis report helps the Board of studies to add wei ghtage to other courses
along with core curriculum The main areas where this feedback anal ysis report

Al CTE nodel

pl ays main role are:

5. Project work 6.Industrial

curriculum 3.

students wi ||

comuni cation skills,

additional credit for
hone based internship in this COVID 19 peri od.

conpl eted courses.

devel opnent ,

1. Course syl labus inprovenment 2.1ndustry need Val ue added
courses 3.Value added courses related the health and hygi ene 4.1nternship
Training 7. Add on courses |ike NPTEL based on MOOC
8. Personal ity devel opnment 9. Communi cation Skills 10. Technica
i nportant actions taken after feedback on curriculum 1. The Curricula and
Syl I abi of Managenment and Engi neering progranmres were revised in tune with
curriculum and feedback on each core courses 2. Courses on

Envi ronnent and Gender sensitivity are nade as conpul sory conponents of the
I nternshi ps are made nandatory 4. Encouragi ng students to do
i ndustrial projects in the industry it self
be ready to industry. 4. Student projects beyond curricul ar
requi renments are al so encouraged with financi al
Courses and Career

witing etc Sone

in |ast senester so that the

supports 5. Val ued Added
Devel opnent programes are given extensively 6. CQutcone
based education is followed in curriculum design,
assessnent 7. More inportance given to personality devel opnment and

that enables the students to face the interviews
confidently 8. Encouraged the students to undergo NPTEL courses and given

9. Encouraged the students to undergo

delivery and

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Mari ne 360 2620 150
Engi neeri ng
BSc NAUTI CAL 360 2320 288
SCl ENCE
BE NAVAL 60 196 36
ARCHI TECTURE
AND OFFSHORE
ENG NEERI NG
BE ELECTRI CAL 60 184 35
&ELECTRONI CS
ENG NEERI NG
BE PETROLEUM 60 179 20
ENG NEERI NG




BE VECHANI CAL 120 487 115
ENG NEERI NG
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3060 237 211 26 237

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
237 237 14 117 117 29

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The University is having a strong mentoring system. Soon after admission, each student is assigned to a mentor.
The assigned mentor is providing all possible academic, co-currciular, extra curricular, career and personal
guidance to the students. Each mentor is provided with not more than 20 students. University maintains a good
record keeping of mentor mentee list, metoring details and tracking of student performance in various facets.
Apart from this, University is having a best practice of maintaining a Green Card for each Student. Green Card is
updated every now and then with student activities. Parents/Guardians are also invited for a review if necessary
and the same is also documented in Green Card suitably. Apart from Mentors and Green Card, the University is
providing a conducive learning environment to its students throughout the course of their study by attending to
their needs and wellbeing through the following cells, centers and committees: ? AMET Alumni Association ? Anti-
Ragging Committee ? Committee Against Sexual Harrasment ? Career Development Centre ? Skill Development
Centre ? Cultural Club ? Centre for Slow Learners/ Weaker Students ? Centre for Women Empowerment ? Earn
while you Learn Scheme ? Equal Opportunity Cell ? Entrepreneurship Development Cell ? Faculty Educational
Resource Material Development Cell ? Centre for ICT Enabled Education ? Green card System ? Green Box
system ? Hostel Advisory Committee ? Placement Cell ? Seed money for student’s project. ? SC/ST student’s
cell ? Sports Club ? 24x7 health center with ambulance facility ? Student Scholarships. ? AMET Centre for
International Relations (CIR) ? Centre for Yoga and Human Excellence

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
3297

237 1:13.9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

242

237

5

46

84

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,




International level from Government, recognised bodies during the year )

Jayapr akashvel

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. D. Arivazhagan Pr of essor Best Professor ,
ESN Awar ds
2019 Dr.D. Lakshm Pr of essor Seni or Educat or
Schol ar Award ,
Nat i onal Foundati on
for
Ent r epr eneur shi p
Devel opnent
2019 Dr.K S. Siva Pr of essor Best Prof essor, Para
Subr amani an Awar ds 2020
2019 Dr. M Associ at e Professor Certificate of

Revi ewi ng - Tayl or
Francis G oup ,
Tayl or Francis

G oup

2019

Dr. T. Sasil atha

Pr of essor

RACE- 2019 Bangkok
Award for Academ c
Leadership ,
| nt er nati onal
Associ ation of
Research and
Devel oped
Organi zati on

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc UGNOO1 Even/ 2019- 2020 08/ 08/ 2020 22/ 08/ 2020
BE UGA001 Even/ 2019- 2020 31/ 07/ 2020 14/ 08/ 2020
BE UGA002 Even/ 2019- 2020 31/ 07/ 2020 14/ 08/ 2020
BE UGA003 Even/ 2019- 2020 31/ 07/ 2020 14/ 08/ 2020
BE UG05 Even/ 2019- 2020 31/ 07/ 2020 14/ 08/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
30 3072 0. 97

2.6 — Student Performance and Learning Outcomes




2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. anetuniv. ac.in/schools. htm
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UGNOO1 BSc Naut i cal 196 191 97
Sci ence
UGA001 BE Mar i ne 248 239 96
Engi neeri ng
UGA002 BE Naval 78 73 94
Architecture
and O fshore
Engi neeri ng
UGA003 BE Pet r ol eum 68 65 96
Engi neeri ng
PGA006 VBA Shi ppi ng and 62 62 100
Logi stics
Managenent
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. anetuni v.ac.in/lQAC/ sss-atr-2019-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt ernati onal Capt K. Karthi k On Board 27/ 05/ 2019 Adm ral Makar ov
Trai ni ng State
Uni versity of
Maritime and
I nl and
Shi ppi ng, Sai nt -
Pet er sbur g,
Russi a.
Nat i onal Dr.Anita R G AN- d obal 27/ 01/ 2019 M nistry of
VWarrier Initiative of Human Resour ce
Acadeni c Devel opnent
Net wor ks - Awar d (MHRD), New
Del hi .
Nat i onal Dr.Anita R I ndi an 03/ 01/ 2020 Reva
Varrier Technol ogy Uni versity,




I nnovati on and Bangal ore,
Ent r epr eneur shi Kar nat aka.
p Concl ave (I-
TEC) Award
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

R Vijayaraj

1095

Depart nment of
Bi ot echnol ogy (DBT),
Governnent of India

M. J. Sakt hivel

1095

Board of Research in
Nucl ear Sci ences (BRNS).

D. Anita

1095

Depart nent of Science and
Technol ogy (DST)

J. Vi suvasam

1095

Department of Science
Technol ogy- Sci ence and
Engi neeri ng Research
Board ( SERB)

M. Dennis

1095

Department of Science
Technol ogy- Sci ence and
Engi neering Research
Board ( SERB)

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Total grant Amount received
sanctioned during the year

Maj or Projects 730

TNSCST-S T
Proj ect Under
DST/ PRG Schene

0.43 0. 43

Maj or Projects 730

M cro, Small
Medi um
Enterpri ses
( MBME)

350 280

Maj or Projects 365

Al India
Counci | for
Techni cal
Educati on
(Al CTE)

0.76 0.76

Maj or Projects 1095

Depart ment of
Sci ence
Technol ogy
(DST)-Digital
Poonpuhar,
Net wor k
proj ects

75 5

Maj or Projects 730

Nat i onal
Conmi si on for
Wormren

9. 99 3. 99




View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Nanot oxi city of

in Marine ecosystem

Mat eri al s

Mari ne Bi ot echnol ogy

03/ 07/ 2020

Cont r ol

Mbdel i ng Technol ogi es and
on Electric
Vehi cl es

Mari ne Engi neering

25/ 05/ 2020

Mari ne Robotics

Naval

Architecture and
O f shore Engi neering

22/ 08/ 2020

Sem nar on Role of IPR in Food Processing 28/ 02/ 2020
Research and | nnovati on Technol ogy
Engi neeri ng Mechani cs Mechani cal Engi neering 18/ 05/ 2020

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Di stingui shed |DR L. RAJENDRAN Venus 03/ 08/ 2019 Teacher
Sci enti st I nt ernati onal
Foundati on
Best Paper G Jegadeeswari | International 26/ 08/ 2019 Teacher
Awar d Jour nal of
Recent
Technol ogy and
Engi neeri ng
(1 JRTE)
Best Faculty- |DR D. ARl VAZHAGA | AVMET Deened to 05/ 09/ 2019 Teacher
Resear ch N be University
Gui dance
Appreci ati on- Dr. T. ARAB Acadeny of 01/ 10/ 2019 Teacher
The Assessnent Sasi | at ha Sci ence, Technol
of Research ogy and
Proposal for Maritinme
| AMJ Research Transport
Proj ects
Best Paper R Vijayaraj Nat i onal 20/ 02/ 2020 Resear ch
Present ati on Conf erence on Schol ar
Awar d Bi ochemi stry
and
Ther apeuti cs of
D abetes and
Cancer
Treat nent at
Loyol a Col | ege,
Chennai .
View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year




Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
AVET AVET AMVET deened Tritons- S Tritons- 25/ 02/ 2019

I nnovati on | nnovat i on to be Afreeth | nnovati on
and and Uni versity.
I ncubati on I ncubati on

centre centre

AVET AVET AMET deened G eenzit- Greenzit- 09/ 09/ 2019
I nnovati on I nnovati on to be Sur aj | nnovati on

and and Uni versity. Raj shekhar
I ncubati on I ncubati on Nai r

centre centre

AMVET AVET AVET deened CE2020 O App- 16/ 09/ 2019
I nnovati on | nnovati on to be Technol ogi es | I nnovati on

and and Uni versity. Pvt Ltd-
I ncubati on I ncubati on M. Praveen

centre centre Padmanaban
VBVE VBVE M cro Snal | | Hasheem A cost 23/ 01/ 2020

Busi ness Busi ness Medi um Shariff, BE( ef fective

| ncubat or | ncubat or Ent er pri se, El ectri cal dual sol ar
CGover nnent and ener gy based
of India El ectronics nmodul e for
( MBIVE) Engi neering |insect pest
(Marine) trap and
irrigation p
unp-
| nnovati on
VBVE VSVE M cro Snal | Mohamred Automaticirr | 23/01/2020
Busi ness Busi ness Medi um Shuai b K, BE |igation syst
I ncubat or I ncubat or Enterpri se, (Electrical enusi ngl OT-
CGover nnent and | nnovati on
of India El ectronics
( MSIVE) Engi neeri ng
(Marine)
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

AMVET Busi ness School

3

El ectri cal

and El ectroni cs Engi neering

I nf ormati on Technol ogy

Mari ne Bi ot echnol ogy

Pet r ol eum Engi neeri ng

Li brary Sci ence

Chemi stry

2
1
1
1
1
1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)




| nt er nat i onal AVET Busi ness 93 0.8
Schoo
I nt ernati onal Cheni stry 10 1
| nt er nat i onal Mechani cal 54 0.5
Engi neeri ng
I nt er nati onal Physi cs 45 4,
| nt er nati onal El ectrical and 60
El ectronics
Engi neeri ng
| nt er nati onal Mat hameti cs 39 2.5
| nt er nat i onal Marine Bio 15 1.4
Technol ogy
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Physi cs 31
AMET Busi ness School 37
Mat hemat i cs 32
Engl i sh 13
El ectrical and El ectroni cs Engi neering 44
Pet r ol eum Engi neeri ng 11
Mechani cal Engi neering 33
Naval Architecture O fshore Engi neering 16

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status

Patent Number Date of Award

Met hods enpl oyed in Publ i shed
the study of the
effect of ultra
graphite on
nor phol ogi cal and
physi co chem cal

proeprties of soil

2016 41026378 13/ 12/ 2019

A Met hod and an |1 OT
System for
operating
illum nation
control and fault
det ections of the
street |ight

Publ i shed

2020 41003504 07/ 02/ 2020

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Number of
citations

Institutional
affiliation as

Year of Citation Index

publication

Name of
Author

Title of journal




mentioned in

excluding self

the publication citation
Studies on |[Dr. N.MAHE | Material s 2019 4 Acadeny of 3
catal ytic SWARI Resear ch Maritime
activity Express Educat i on
of paddy and
like- Cud Trai ni ng
Ti @2/ ZnO
ternary na
noconposi t
es
prepared
via one
step hydro
t her mal
green
appr oach
G owt h, st Dr. K Al P 2019 6 Acadeny of 1
ructural, RAJESH conference Maritime
thermal, d Pr oceedi ng Educati on
ielectric, S and
nmechani cal Trai ni ng
, |inear
and
nonl i near
opti cal
properties
of sem -
organi c
crystal
2,5- dinet
hyl ani |'i ni
um
chloride m
onohydr at e
Mat hematic |Dr.L. Rajen |[Internatio 2020 12 Acadeny of 1
al dr an nal Maritinme
nodel | i ng Journal of Educat i on
of Doubl e Engi neerin and
Chanber g and Trai ni ng
M cr obi al Advanced
Fuel Cell Technol ogy
usi ng (I JEAT)
Honot opy P
erturbatio
n Met hod
Dar k Anita R [|Journal of 2020 8 Acadeny of 3
catalytic Varrier nmol ecul ar Maritime
degradati o ['iquids Educati on
n of and
i ndustri al Trai ni ng
dye
ef fluents
using orth
or honbi ¢

Ti n nonosu
| phi de nan




ocat al ysts

Analysis |D S Balaji |Internatio 2020 3 Acadeny of 1
and Optim nal Maritime
zation of Jour nal of Educati on
Del am nat i Psychosoci and
on Factor al Rehabi | Trai ni ng
during itation
Drilling
of E-d ass
| Epoxy
Conposite
by Taguchi
Met hod
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Studies on |[Dr. N.MAHE | Materi al s 2019 4 3 Acadeny of
catal ytic SWARI Research E Maritime
activity xpress. (10 Educat i on
of paddy P). and
like- Cud Tr ai ni ng
Ti @2/ ZnO
ternary na
noconposi t
es
prepared
via one
step hydro
t her nal
green
appr oach
An Dr.D. Rajas |[Internatio 2019 6 1 Acadeny of
enpiri cal ekar nal Maritime
study on j our nal of Educati on
online Recent and
shopper Technol ogy Tr ai ni ng
profiling and Engi ne
and online ering
shopper no
tivations
i n dubai
FT-1R and DR. K Al P 2019 10 1 Acadeny of
FT- Raman GAYATHRI Conf er ence Maritime
Spectral | Pr oceedi ng Educat i on
nvesti gati S and
ons, HOVOD- Tr ai ni ng
LUMO and F
i rst-Hyper
pol ari zabi
lity
Anal yses

of 2,4Di ne




t hoxybenzo
ntrile by
Ab Initio
and
Density
Functi onal
Met hod

Mat hematic |Dr. L. Raj en
al dr an
nodel i ng
of Doubl e
Chanber
M cr obi a

Fuel Cel
usi ng
Honot opy P
erturbatio
n Met hod

Internatio
na
Journal of
Engi neerin
g and
Advanced
Technol ogy
(I JEAT)

2020 14

Acadeny of
Maritinme
Educat i on

and
Trai ni ng

Dr. K
RAJESH

Physi cal
strength
and Opto
el ectri cal
conduct i vi
ty of L
Serine
Phosphat e
single
crystal
for
structural
and
phot oni cs
devices fa
brication

Mat erial s
Resear ch
nnovati ons

2019 6

Acadeny of
Maritime
Educat i on

and
Tr ai ni ng

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

At t ended/ Seni na
rs/ Wor kshops

594

1355

250

118

Present ed
papers

128

130

Resour ce
per sons

35

52

15

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)
Food and M crobi al AVT Natural s 2019 0.43

Anal ysi s
The CFD Anal ysi s of | H ndustan Shi pyard 2019 1




pol [ ution control Ltd

vessel for 1CG
The CFD Anal ysi s of | H ndustan Shi pyard 2019 1
fast patrol vessel Ltd
for icg
wonen on political D. K. I nternational 2019 0.6

participation and |Research Foundati on
their inpact on
[ ocal urban
gover nance

Gri evance handling Uni que |ine
mechani sm of the
custoners of
freight cargo
sol utions, chennai

2019 0.5

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year
Revenue generated | Number of trainees
(amount in rupees)

Name of the Title of the Agency seeking /
Consultan(s) programme training
department
M. R N. Raj u, A obal Maritine AMERC, 106. 68
Head- GVDSS, Di stress and UKmritine
Acadeny of Safety System aut hority
Maritime ( GVDSS) (Maritinme
Educati on and Coast guard
Trai ni ng (AMET) Agency)
Capt |VS Ol Pollution I ndi an Coast 14. 24 38

. Ramakri shnan, Pr epar edness, Quard
Dean-Pre Sea Response and Co-
Modul ar operation
Cour ses, (OPRC) _I MO

Acadeny of Level 11
Maritime Pr ogr anme
Educati on and
Trai ni ng
(AMET) ,
Naut i cal
Sci ence, Capt
I VS
. Ramakri shnan,
Dean- Pre Sea
Modul ar
Cour ses,
Acadeny of
Maritime
Education an

298

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Organising unit/agency/ Number of teachers Number of students

Title of the activities
collaborating agency participated in such participated in such




Saf ety

Depart ment of
Mechani cal
Engi neeri ng,
Acadeny of Maritinme
Educati on and
Trai ni ng (AMET)

activities activities
Techni que to sol ve Depart nment of 3 100
Ceonetry Probl ens Mat hemat i cs and
Reacher Trust NGO M
at hemat i cs, Acadeny
of Maritinme
Educati on and
Trai ni ng (AMET)
Village Survey and Unnat Bhar at 1 41
Basel i ne House hol d | Abhi yan- Acadeny of
survey Team Maritime Education
and Trai ning (AVET)
- Kanat hur
Organ Donation and NCC, Acadeny of 5 163
Donor Registration | Maritine Education
and Trai ning (AMET)
and TRANSTAN
Vol unt eer Provi si on NSS, Acadeny of 3 110
For marathon Race |Maritime Education
and Trai ning (AVET)
Awar eness on Road |R-SAFE TRUST — NGO, 1 26

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

office

Di vi si on, Chennai

Benefited
Heal t h Screening |Recognition/ Appreci Lions C ub 90
canp ation
Awar eness programe |Recogni ti on/ Appr eci News 7 130
on Wnen safety ation
wi th Kaval an app
Technol ogy outreach |Recogni ti on/ Appr eci Unnat Bhar at 10
as an enabler for ation Abhi yan
i ncl usi ve and
sust ai nabl e
devel opnent
Heal t h Screeni ng |Recogniti on/ Appr eci NEWS7- Anbupal am 160
canmp”, Free nedi cal ation ( NGO)
checkup canp for
differently able
peopl e
Awar eness on Savi ng |Recogni ti on/ Appr eci I ndi a Post, 25
Schenes in Post ation Tanbar am

View File




3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Ener gy Depart nment of [Awarness on LPG 1 6
Conservati on Pet rol eum - Advant ages
Engi neeri ng,
Acadeny of
Maritime
Education and
Trai ni ng
(AVET) - J Tech
I nstrunments,
Chennai
Swachh Bharat [Panchayat Uni on| Awareness on 1 5
M ddl e School, ‘Heal th and
Depart nment of Hygi ene’
Physi cs,
Acadeny of
Maritime
Educati on and
Trai ni ng (AVET)
Awar eness Progr (I DBI Bank, AMET Awar eness 1 5
ame/ Ext ensi on Busi ness Programe on
Activity School , Acadeny Fi nanci al
of Maritine Instrument in
Education and | DBl Bank”
Trai ni ng (AVET)
Ext ensi on NSS, Departnent |15days Language 1 15
Activity of Engli sh, Teachi ng
Acadeny of
Maritime
Educati on and
Trai ni ng ( AMVET)
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange Dr. K K Acadeny of Maritine 30
Programe by the Vi swanat han, Educati on and

Depart ment of Depart ment of Tr ai ni ng

Mat hemat i cs, Mat hemat i cs,

Acadeny of Maritinme Associ at e
Educati on and Prof essor, Kuwait
Trai ni ng (AMET) Col | ege of Science
and technol ogy,
Kuwai t .
Joi nt publication Bragadeeswaran S. [Acadeny of Maritinme 180
and Sri Kumaran N. Educati on and
Tr ai ni ng
Training for Vi j ayar aj Acadeny of Maritime 50




advanced Research

Educati on and

Facilities

Educati on and
Tr ai ni ng

Tr ai ni ng
Training for Padmashi ni Acadeny of Maritine 40
advanced Research Educati on and
Tr ai ni ng
Academ c Mohamred Ashi k Acadeny of Maritine 18
Devel opnent Educati on and
Tr ai ni ng
Sharing of Research| Arul Del pin Sutha |[Acadeny of Maritine 25

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Academ ¢ I nternship Hi ndust an 01/ 07/ 2019 17/ 07/ 2019 Mugesh
Devel opnent Shi pyard Ltd kannan
Acadeni ¢ I nt ernship Sri Ram 27/ 05/ 2020 05/ 07/ 2020 Mohamed
Devel opnent Ganesh Co Ashi k
Training for | Sharing of CAS in 29/ 07/ 2019 22/ 08/ 2019 | Arul Del pin
Advanced Resear ch Bot any, Sut ha
Resear ch Uni versity
Met hod of Madras
Resear ch Pr oj ect New 01/ 06/ 2019 07/ 06/ 2019 Bhavi t h
Pr oj ect Mangal or e krishna
Port trust
Academ ¢ Short term Centre For 28/ 05/ 2019 17/ 06/ 2019 |Bhuvaneswar i
Devel opnent training Advanced
Studies In
Bot any
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Technol ogi es
Private Limted

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Scientific Food 04/ 07/ 2019 On the Job Training 21
Testing Services
(P) LTD
Puducherry Acadenic 13/ 08/ 2019 Col | aborative 63
Resear chers Acadeny research
Top Freshers 29/ 07/ 2019 On the Job Training 1042




Central Institute 12/ 09/ 2019
of Brachi swat er

Aquacul ture-1 CAR

Col | abor ati ve 17
research and
St udent Tr ai ni ng

TVS Training and 30/ 08/ 2019 On the Job Training 28
Services Limted
DK | nternati onal 16/ 09/ 2019 Col | aborati ve 88
Research Foundati on research
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

246000000

240345803

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratories Newl y Added
Sem nar Halls Exi sting
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Newl y Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Autolib Library Ful l'y Java V6.0 2008
sof twar e
4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 77521 66213579 10948 4507307 88469 70720886
Ref erence 9853 23827222 4416 2084711 14269 25911933

Books




e- Books 40000 249502 60000 324588 100000 574090

Journal s 1209 7976256 132 441577 1341 8417833

e-Journal s 35635 4109482 29730 2005405 65365 6114887
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr . Shamreem Anwar Shi ppi ng Fi nance Private Moc 30/ 08/ 2020
Dr. Rengamani . J Platformhttps:// t
eacher sacadeny. co. i
n / cour se/ Shi ppi ng
finance
Dr. M Subha I ntroduction to Private Mooc Pl atfo|30/08/2020
Ms. U. Pushpal at ha Phoneti cs rmhttps://teachers
acadeny. co.in/
course/ An
I ntroduction to
Phonet i cs/
Dr . Shaneem Anwar Fundament al s of Private Mooc Pl atfo|28/08/2020
Dr. Rengamani . J Shi ppi ng Fi nance rmhttps://ww. udem
y. cont cour se/ fundam
ent al s- of - shi ppi ng-
finance/
Dr Raj asekar D I ntroduction to Institutional LMS -]03/12/2019
Accounti ng (Learni ng
Managenent System
https://camu.in/ind
ex#/ Teachi ngCont ent
Dr. D. Ari vazhagan St ores and Institutional LMS- ]03/12/2019
[ nventory - (Learning
Managenent Managenent System
-\Warehouse And Its |https://canu.in/ind
Concept s ex#/ Teachi ngCont ent
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1348 369 1348 40 550 131 258 1100 2
g
Added 180 120 180 0 0 0 60 0 1
Tot al 1528 489 1528 40 550 131 318 1100 3
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1100 MBPS/ GBPS




4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Audi o Visual Centre ht t ps: // www. anet uni v. ac. i n/ audi o-vi sual -
centre. htnd
AVET EMRDC - Yout ube Channel ht t ps: // wwv. yout ube. comd channel / UCt A5Z1
00j A- aGkuzoYbOAt w
MYCAMU- LMVS https://canmu.in/index#/ Teachi ngCont ent
uLekt z- LMS https://ww. ul ektz. com
AVET ERP http://erp. anetonline. com anet/
AVET Vi deo Lectures https://wwv. anet uni v. ac. i n/vi deo-

|l ectures. htm

Educati onal Material Resource https://ww. anetuniv.ac.in/enrdc. ht
Devel opnent Centre (EVMRDC)

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
105000000 94618006 152500000 141927009

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The University has well established systemw th a perspective plan for
mai ntai ning and utilizing physical, academ c and support facilities -
| aboratory, library, sports conplex, conputers,classroons. The Pl anni ng and
Monitoring Board of the university periodically neets to assess the creation,
mai nt enance and utilization of physical, academ c and support facilities. This
is taken up in the Finance Committee and then approved by the Board of
Managenent. There is a separate Civil and Miintenance Departnent to create,
mai ntai n and operate physical, academ c and support facilities. University as a
separ at e departnent known as Mai ntenance Departnent. This Departnent has taking
care of Day to day mai ntenance of buil ding (Housekeeping, Cvil, Electrical,
Carpentry, and Pl unbing works) are carried out under the supervision of block
| evel supervisors based on the feedback received through faculties , students
and university grievance nechanism Library facilities: The Library Committee
of the Dr.V.B.S.Rajan Library helps in nonitoring, facilitating and suggesting
the mai ntenance and utilization of library facilities. Laboratory facilities:
The Heads of University Departnent proposes the establishnment of |aboratories
based on the requirenent of the curriculum The upgradati on and mai nt enance of
| aboratory facilities are al so undertaken as and when needed for which separate
forns and procedures are established. Sports facilities: The Departnent of
Physi cal Education and expert commttee reconmendation are forwarded to the
Vi ce chancel |l or through Registrar for approval for the establishnment of sports
infrastructure facilities and are di scussed and approved in the Planning and
Moni toring Board and Board of Managenent as per standard policy and procedures.
Mai nt enance of Infrastructure and IT facilities : University has well
est abl i shed nmechani sm of maintaining of |IT infrastructure and building. There
are specific personnel appointed for maintenance of infrastructure (buildings,
el ectrical furniture and transport) and I T Support Separate |IT Support




Departnment has been excl usively working for maintaining of systens, Networking
and ICT tools Due to the | arge nunber of conputers and networking, a Systens
Admi ni strator and a Network administrator with their staff | ook after the
mai nt enance of conputers and the networki ng. Mai ntenance of | aboratory
Equi pments and I nstrunents : < Periodical maintenance of the equipnment is
carried out at the end of every senester. ¢ Stock entry is maintained in the
| aboratories. ¢ As per the requirenent mnor repairs are carried out by the lab
assistant or faculty nmenber. ¢ Maintenance of conputers is taken care by IT
mai nt enance departnent. ¢ Major repairs are outsourced by follow ng the
procedure of the institute. ¢ The instrunents are serviced / calibrated by
servi ce engi neers of specified conpanies. The measuring instrunments are
calibrated regularly by group is outsourced to a Standards Organi sation or its
aut hori zed agents.. ¢ The Annual Stock Verification is carried out to identify
the worki ng of machi nery, equipnment and repairs are being done at vacati on.
nventory Audit, Internal Audit, Acadenmic and Adm nistrative Audit, Energy
Audit were conducted and necessary follow up actions were taken for upgradation
and mai ntenance of the facilities.
https://ww. ametuniv.ac.in/l1QAC/ i nfrastructure-policy. pdf

https://www.ametuniv.ac.in/IQAC/infrastructure-policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schol arshi p 1420 23167350
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal Gover nnment and NGO 672 6248500
Schol arshi p
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Language | ab 08/ 08/ 2019 185 Depart nment of
English, ANMET
| ELTS cl ass 09/ 08/ 2019 430 | ELTS Centre, AMET
Sof t ski I | 08/ 08/ 2019 448 BRAI NW CH LEARNI NG
devel opnent SOLUTI ONS PRI VATE
LI M TED ( BRAND -
Scal e Up)
Car eer Counselling 09/ 08/ 2019 722 Car eer Devel opnent
Centre, AMET
Gui dance for 05/ 08/ 2019 559 Car eer Devel opnent
conpetitive Centre, AMET
exam nations
View File




institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Coachi ng for 549 7949 16 433
Conpetetive
exam (| ELTS/
GATE Govt .
exans) and
There days
Short Term
Course on
Quantitative
Aptitude
Tricks and
Techni ques
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
A P. Ml ler 378 126 I nchcape 21 10
Si ngapor e Shi ppi ng
Pte Ltd
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 20 BBA AVET Acadeny of VBA
Busi ness Maritime
School Educat i on
and Trai ning
2019 2 Bachel or of M ni ng Mal | a Reddy ME
Engi neering | Engi neering | Institue of
Technol ogy,
Hyder abad




2019 18 Bachel or of Mechani cal Acadeny of VE
Engi neering | Engi neering Maritime
Educati on
and Trai ning
2019 18 Bachel or of El ectri cal Acadeny of VE
Engi neeri ng and Maritime
El ectroni cs Educati on
Engi neering |and Trai ni ng
2019 18 Bachel or of Naval Acadeny of VE
Engi neering |Architecture Maritime
and O fshore Educat i on
Engi neering |and Trai ni ng
2019 1 Bachel or of Food Central Food VE
Engi neeri ng Processing |Technol ogi ca
Technol ogy | Research
I nstitute,
Mysor e
2019 1 BBA AVET Massey Mast er of
Busi ness Uni versity, Managenent
School Newzeal and (Hurman
Rresour ce
Managenent )
2019 1 Bachel or of Naval G eat ME
Engi neering |Architecture East ern
and O fshore Acadeny,
Engi neeri ng Mumabai
2019 1 B. Com Maritime London South |[M Sc. I nterna
Conmrer ce Bank tional
Uni versity Accounti ng
Fi nance
2019 1 BBA Managenent Massey Univ VBA
St udi es ersity,
Auckl and cam
pus, New Zea
| and
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 1
Any O her 15

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

singi ng Conpetition
t hrough online

Activity Level Number of Participants
A National Level Nat i onal 44
Sket chi ng Conpetition
t hrough online
A National Level Solo Nat i onal 16




Inter - university Nat i onal 877
Cultural Fest - QOASIS
2020
Pongal day Cel ebrations Nat i onal 1223
71st Repuplic day Nat i onal 155
Cel ebrati ons
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Name of the
award/medal

Year

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019 Internatio
nal Level
Sports
Festival -
Rl VI ERA
Organi zed
by VIT,
Vel | ore
from 12th
Feb to
15th Feb
2020 -
Col d Medal

Internatio
nal

1

0

BE- ME -
2609

Cadet .
Subhash

2019 Open
Nat i onal
Level
Athletics
organi zed
by Shivaji
col | ege,
sports
conpl ex,
Newdel hi
on 1st
February
2020 -
Gol d Medal

Nat i onal

MVECH - 422

M. P
Ragul

2019 Sol o

Si ngi ng

Nat i onal

2076A

Ajith .S
Kri shnan

2020 Sol o

Si ngi ng Co

npetition
t hrough
online

Nat i onal

GSS17

R Sujithra

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Counci l

exists to enhance the overall

graduat e experience at AVET




(Deened to be University) by pronoting the general wel fare and concerns of the
student body, creating new prograns and initiatives to provide opportunities
for growth and interaction, and communicating with the AVET University
Admi ni stration and Faculty on behalf of students. The council aimto inbi be and
i nculcate the Vision, Mssion and Core val ues of the University to provide
constructive feedback on various aspects of canpus |ife- acadenic prograns,
general discipline, library facilities, nmaintenance of the canpus and ot her
student service facilities to assess and inprove the potential for student
pl acenents and facilitate internship to assist the anti-ragging conmttee to
curb the nmenace of ragging conpletely to identify and suggest nethods of
i nproving student |ife and student conduct and discipline to suggest and
i mpl ement student projects for holistic developnent to identify, assess,
eval uat e and suggest the student perspectives in the devel opnent of Arts and
Cul ture, Sports and Ganes, and other co-curricular/extracurricular activities
i ncludi ng student participation to assist student novenents, Peer Education
Program Cultural team Sports and Ganes, etc. to help interlink students,
faculty, staff and managenment of the university effectively to forge an
acadeni ¢ community. AMET ensures the representation of students on Acaden c and
Admi nistrative bodies in the follow ng ways 1. Students Council has been
created with Students as Ofice Bearers. A Senior faculty has been positioned
as Advi sor and Coordinator for the activities of Student Council. Student
Counci| neets at periodical interval and as and when required. The Student
Counci| recommendati ons, suggestions, feedback are considered by Authorities of
the University. \Wenever sonme new initiatives with reference to student welfare

and activities, the representation from Student Council is taken. Besides,
Student Council Menbers are enpowered to hol d neetings of students and submit
the recomrendati ons, suggestions and feedback. 2. Student Council is organizing

fairs, exhibitions and shows which is entirely adm nistered by the students 3.
Students are nenbers in the acadeni c bodies that take policy decisions and
undertake academ ¢ and adm nistrative works such Academ ¢ Council, Board of
Studies, Cass Conmttees, Institution Innovation Cell etc The activities
conduct ed by student council are:- Art conpeteion on childrens day on 14th

Novenber 2019 at AMET university and Awarness programme on Drug abuse/weed bad

effects on 13th Septenber at Shri Janakiraman Auditorium The follow ng
deci sions were taken during the student council neeting in 2019-20:- to adhere
the regul ations of the DGS Non DGS students m ni num attendance percentage
changes in CAT exam nation exenption in subm ssion of assignnent for the
students enrolling in NPTEL severe action against the students roamng in the
campus during class hours internship for students in 4th and 6th senmester,

i ndustrial visist/port visit for the students to provide research fund for the
students doi ng basic research for Rs. 10,000 registration of students in Earn
Wil e You Learn Schene to notivate the students and staff nenbers it was
deci ded to give awards decent dress code to be followed in canpus mandatory for
all DG cadets to put bionetric every day.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes. AMET Al ummi Associ ation has been regi stered on 28th Septenber 2015 at the
Ofice of the Registrar, Chengal pattu (Ref No 135/2015) ¢ AMET is a d oba
Institution of higher learning in marine and maritine studies. The students and
cadets of AMET are placed worldwi de and are occupying at high positions. The

Al ummi Associ ati on of AMET University nakes the students feel obliged and
honored to return the favors and successes as well as the Alna Mater al so get
benefit and grow enormously in terns of both academ cs and adm ni stration at
national and international |evel. Having realized this very basic fact, AMET
has established AMET Al umi Associ ation. AMET which is 26 years old Institution




has a good strength of alumi and the alummi contacts and references are

mai ntained fromthe first batch of students onwards (14 students during 1993).
AVET has a good tradition of inviting our lumnary alumi for various functions
at AMET as Chief Guests and they are honored suitably. In all such occasions,
the alumi relationships are strengthened which has resulted in enhanced
academ ¢ atnosphere at AMET and al so consi derably enhanced the placenent of
students in shipping conpanies. The follow ng are the objectives of AVET al ummi
association ¢ To encourage the nenbers to take active interest in the
activities and progress on the Alma nmatter « To award scholarship and Aid to
needy students of the College ¢ To provide assistance and facilities for al
round devel opnment of the College ¢« To keep Alumi informed about the Al nma
Maters ¢ To pronote the social, noral, cultural and nmaterial welfare of the
menbers ¢ To develop friendship with fraternity, better understanding,

congeni al relationship, tendency to help with each other anong its nenbers ¢ To
preserve the continued relationship with its Alna mater and to extend their

hel ping hand all the tine in the acceleration of all such Wl fare schenes, as
may be beneficial to its nenbers as well as others, viz. Creation of
Endownents, Student Schol arship Fund, O phan Fund, Conmmon Good Fund, etc.
Activates of AMET alummi association are nentioned below - « Alumi Meet
-Departnent of Marine Engineering ¢ Alumi Meet -Departnent of Nautical Science
e Alumi Meet -Departnent of Naval Architecture and OFf Shore Engineering e

Al ummi Meet organi zed by Departnent of EEE ¢ Alumi Meet by departnent of

Petr ol eum Engi neering « Alumi Meet by Harbour and Ccean Technol ogy ¢ Guest
Lecture on Safety in Marine Engineering « Alumi Meet by AVET Busi ness School -
Al ummi Quest Lecture on corporate expectation by AVET Busi ness School ¢ Al umi
Meet by Departnent of Mechanical engineering ¢ Alumi Guest |ecture by
departnent of Mechani cal Engi neering, Marine Engineering, Nautical science,
Naval Architecture, EEE, Petrol eum Engi neering, AVMET Busi ness school and
Maritime Comrerce and Marie Bi o-technol ogy. Sponsorship ¢ AMET Al ummi

associ ation has fully sponsored the up gradation of Educational WMaterial
Resource Devel opnent Centre (EMRDC) as a holistic Media Centre for Rs. 7,08, 000
and contributed for the Construction of Kaveri Hostel for Internationa
students sponsored by AMET al ummi associ ation for Rs. 40, 00, 000

5.4.2 — No. of registered Alumni:

12217

5.4.3 — Alumni contribution during the year (in Rupees) :

9027766

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi Meet -Departnent of Marine Engineering Alumi Meet -Departnent of
Nautical Science Alumi Meet -Departnment of Naval Architecture and OFf Shore
Engi neering Alumi Meet -Departnment of Electrical and El ectroni cs Engi neering

Al ummi Meet -Departnent of Petrol eum Engi neering Al ummi Meet - Departnent
Har bour and Ocean Engi neering Al ummi Meet-Departnent of Marine Bi ot echnol ogy

Alumi Guest Lecture on Business Prospects in Marine Biotechnol ogy Guest

Lecture on Safety in Marine Engineering by the Departnent of Marine Engi neering
Al umi Meet by the Department of AMET Busi ness School Al ummi Guest Lecture on
Cor porate Expectation by the Departnent of AMET Busi ness School Al ummi Meet by
Depart nent of Mechani cal Engi neering Alummi Quest |ectures on Recent Trends in
Materi al s by Departnent of Mechani cal Engineering, Al umi Guest |ectures on

Marine Safety Rules by the Departnent of Nautical science, Alumi Cuest
| ectures on Structural Design by the Departnment of Naval Architecture and O f
Shore Engi neering Alumi Guest |ectures on Renewabl e Energy by the Departnent

of Petrol eum Engi neering Alumi Meet- Department of Mechani cal Engi neering
Guest lecture on Career Gowth in G obal Logistics and Supply Chain Sector




Guest lecture on Role of Port and Term nal in shipping business in India Guest
| ecture on Career Opportunities in Logistics Gust |ecture on Success of Smart
work in Corporate Cuest |ecture on Enpl oyee Involvenent in Wrk Guest Lecture
on Latest Automation on Board ship Guest |ecture on RT-Flex Man ME Engi ne Guest
| ecture on Life at Sea Guest Lecture on Liner shipping Business Guest |ecture
on Hi gher Education Opportunities in Abroad for Biotechnol ogy students Guest
| ecture on Advanced Propul sion systemin ship Guest |ecture on Mddern Power
CGeneration and Distribution in onboard ship Guest Lecture on Scope of Dredging
| ndustry

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vision To sustain identity as a Wrld Cl ass Leader in Maritime Education and
enpower | earners w th whol esone know edge through progressive innovation in
training, research and devel opnent which will render students a unique |earning
experience and a transformation inmpact on the d obal Society. Mssion AVET wll
strive continuously to 1. Inpart val ue-based hi gher educati on and techni cal
know edge with unconpromi sing strides of an outstanding quality. 2. Emerge as a
Centre of Excellence inculcating skill devel opnent in recent technologies in
accordance with industrial trends 3. Create Wrld class research capabilities
on par with the finest in the world and broaden student’s horizons beyond
cl assroom education. 4. Nurture talent and entrepreneurship and enable al
round personal ity devel opnent in students. 5. Empower students from across
soci o econom c strata. 6. Make a positive difference to society through
techni cal education. Quality Policy Acadeny of Maritime Education and Traini ng
(AMET) is conmitted to provide highest quality in education and be the nost
preferred institution for pursuing marine and marine related Programmes. This
wi I | be achieved by consistent focus on: Providing a conducive, vibrant,
progressive and enriching | earning environment. ¢ Teachi ng Excel |l ence and
Research output ¢ d obal outl ook and engaging with the world through |earning,
teaching and research <Attracting the best and the brightest students. -
Provi ding conpetitive advantage in gaining enploynent or further acadenic
opportunities. ¢ Mintaining excellent [inks with commerce and i ndustry both
nationally and internationally. ¢« Conplying with all applicable requirenments
and continually inproving the effectiveness of the Quality Managenent system
Two practices of decentralization 1. University has opened separate bank
accounts for nmajor Departnents HoD can operate the account for which noney w l
be transferred by the Registrar. Simlarly, every funded research project has
separate bank account and the entire expenditure are managed with it. Principa
I nvestigators are enpowered to get the purchase done through formal procedures.
2. New sub-units/Divisions/Centres/Units are established with appropriate
coordi nators who engage the works independently and report to the Authorities.
For exanple, Deputy Director Faculty research Publications handle all the
i ncentive requests for research publications while Director Research adm nister
the PhD programre. Two practices of participation nanagenent: 1. Though Vi ce
Chancel l or is enpowered by the Board of Managenent to take policy decisions and
|ater report to the BoM policy decisions on academic matters are discussed in
the HoDs neeting and with the participation of all Heads such new changes are
brought in. 2. University has included all the stake hol ders such as Faculty,
Students, Alummi and Enpl oyer in decision making bodi es such as Acadenic
Counci | and advi sory bodi es such as Student Council, | QAC etc. Collective
deci sions are taken and inplenented coll ectively.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Curricul um Devel opnent AMET Uni versity
has adopted Choice Based Credit System
(CBCS) during 2015. The University has
a strategy to continuously inprove the
CBCS systemin order to ensure the
curricul um devel opnent. In this regard
the follow ng strategi es are adhered:
1. Curriculum Devel opnent is to be need
oriented. 2. It shall also focus on
Qut cone Based Education with defined
obj ectives and outconmes at all |evels
3. The Curricul um devel opnent shal
al so involve inclusion of technol ogy
such as Information Conmuni cation
Technol ogy (ICT). 4. While curricul um
devel oprment, the University provides
nmuch enphasi s on enpl oyability,
entrepreneurship and skill devel opnent
as mai n conponents. Curricul um Design
and Devel opnent Procedure. 1. Mapping
the need for design and devel opnent of
the curricul um which is achieved
t hrough feedback from vari ous
st akehol ders such as industry,
enpl oyers, students and alumi, parents
and peers. 2. Design and devel opnent of
the curriculum and syl | abus by taking
into the considerations of vision and
m ssi on of AMET, national needs,

i nternational conpetition and industry
needs. This is done by the various
Board of Studies with the invol venent
of stakehol ders. 3. Approval of the
curriculum and syl | abus by the Academ c
Council. 4. As and when required with
reference to the changes in societa
needs, feedback from st akehol ders and
peers, changes in the global scenario
and industry sector, the curriculum and
syl | abus are redefined by Board of
Studies and inplenmented with the
approval of Academ c Council. Wile
designing the curriculum AMET takes
into consideration the energi ng needs
in marine rel ated areas, expectations
of the stakehol ders, scope for the
research and gl obal denmands. Academic
Flexibility: The Choice Based Credit
System (CBCS) which was i npl enent ed
from 2015, provides academ c freedom
and flexibility to the students. As a
progressi ve nove towards achieving
hi ghest benefits of academ c
flexibility, students are given




opportunity to register thenselves for
the MOOCs in online platforns such as
SWAYAM NPTEL etc. This Study from Home
option provides students a flexible
node of learning at their convenience
The credits earned through online
courses are considered to cal culate GPA
and CGPA. Courses provide anple
opportunity to enhance capability of
the students both vocationally and
prof essional |l y.

Teachi ng and Learni ng

AMET gives top priority for teaching
and | earning. Under the CBCS system
the University envisages a student
centric teaching and | earning process.
The University al so gives equal
importance to: 1. The differentia
needs of the diverse category of
students 2. Adopting |l earner centric
met hodol ogi es such as participative
| earni ng and experiential |earning 3.
Pronoting the use of technology in the
teaching |l earning process 2. It shal
al so focus on CQutcone Based Education
wi t h defined objectives and outcones at
all levels 3. The Curricul um
devel opnent shall al so invol ve
i nclusion of technol ogy such as
I nf ormati on Conmuni cati on Technol ogy
(ICT) 4. Wiile curriculum devel opnment,
the University provides nuch enphasis
on enployability, entrepreneurship and
skill devel opment as main conponents As
a neasure to inplenent the above
strategies, University has adopted the
foll owi ng net hodol ogi es: 1. Constantly
upgradi ng the capabilities of Faculty
by organi zing Faculty Devel opnent
Programmes and sensitizing faculty to
attend FDPs in other Institutes. 2.
Acadeni ¢ Audit has been conducted for
every acadeni c year as one of the tool
to nonitor the effectiveness of the
teaching and | earni ng process. During
2017-18, the Acadenmic Audit was
conducted by the | QAC during January
2018. 3. AMET follows teaching |earning
processes such as Final Year Projects
and M ni Projects, Internships, Field
Trai ni ngs, Student sem nars and
assignnents, Real Life hands on
Training apart fromregular class room
teaching. Al the 169 Faculty Menbers
have participated in any one or nost of
t he above category Faculty Devel opnent
Programes or such events. University
has conducted 5 FDPs during 2017-18
excl udi ng sem nars, conferences and




wor kshops. 4. University has
i ncorporated technol ogy to enhance
teaching | earni ng processes by the way
of providing softwares, deploying ICT
resources, follow ng alternative
teachi ng nmet hods such as flipped
cl assroons, |CT enabl ed education
t hrough NPTEL/ SWAYAM use of nobile
t echnol ogy, conducting conferences and
wor kshops, organi zing | ectures through
vi deo conferencing, pronoting the use
of econtents such as videos, e-books
etc. Al the classroons are | CT enabl ed
anong them 37 are smart class roons.

Exam nati on and Eval uati on

AMVET envi sages the exam nation and
eval uation procedures shall be the
extension of teaching and [earning with
the ultimate ai mof enhancing the
know edge and skill of the students.
AMET constantly inprove the efficiency
of the exam nation and eval uation
systemwith less errors. AMET al so
ensures transparent in the processes.
The overall exam nation and eval uation
nmet hodol ogi es foll owed at AMET are a
tool to test the conpetency of the
students of diverse categories. Steps
taken for inprovising the exam nation
and eval uati on processes are 1. The
Exam nati on and Eval uati on Processes
are conputerized. 2. Introduction of
answer scripts with pre-printed details
of students including photographs as
enhanced. 3. Answer scripts are
improved with |atest Optical Mrk
Recognition (OVR) to nake it nore
technical friendly. 4. University has
made a pilot study with online
eval uati on of scanned answer scripts.
It will be inprovised. 5. Bar coding
has been nade in all answer scripts 6.
PhD Eval uati on Procedures are revi ened.
A strategy has been adopted to conplete
the entire eval uation procedure in six
mont hs’ time 7. URKUND, the anti-
pl agi ari sm software suggested by the
I NFLI BNET UGC has been purchased and
enpl oyed for the detection of
simlarities or plagiarism

Research and Devel opnent

AMET facilitates all faculty to take
part in active research and publish
papers in reputed journals and present
in conference proceedings. W al so
provide with anple research facilities
for the faculty with research
equi prent, | aboratory usage, testing
facility, research | abs, etc., AMET




al so provide with various facility |ike
providing with research incentives for
publ i shing papers and provi de ot her
support for faculty. AVET faculty have
publ i shed nore than 300 papers in
reputed journals in UGC listed journals
and SCOUPUS i ndexed j ournal .

Li brary, ICT and Physica
Infrastructure / I nstrunentation

AMET is consciously upgrading the
Li brary, I CT and physica
i nfrastructure including instrunents.
Strategi es adopted are 1. Inclusion of
technol ogy in Library and teaching
| earni ng processes 2. Upgrading
existing facilities 3. Strengthening
existing facilities with additional and
new f eat ures/ equi pnents 4. Maintaining
the facilities and instrunments AMET has
i ncluded three new digital databases in
the Prof VBS Rajan Library. In addition
to this 10495 new e-journals were al so
added in addition to the existing 169 e
journals. Atotal of 51111 new e books
were added in the Library. Wth
reference to I CT, 37 class roons have
been upgraded as snmart class roons
while all the class roonms are having
ICT facilities. A total of 109 new
conput ers have been added for research,
adm ni stration and teachi ng purposes.
Ten new equi pnents worth nore than Rs 1
| akhs have been purchased and installed
in this academ c year.

Human Resour ce Managenent

1. AMET has a Human Resource
Devel opnent Cel |l which organizes
Facul ty Devel opment Progranmes 2. The
Centre for |ICT Enabl ed Educati on
organi zes training progranmes for the
pronoti on of technol ogy use anong
Facul ty

I ndustry Interaction / Collaboration

The I ndustry Institute Collaborative
Cell has been established and
strengt hened. The Cell is frequently
organi zi ng orientation progranmres,
events etc. The Cell al so establishes
menor anda of Understanding with
i ndustries. The cell acts |ike a bridge
bet ween academ c talent in the
Uni versity and industry

Adm ssi on of Students

AMET practices the follow ng strategies
with reference to adm ssion 1.
Adverti senment about the programes
of fered, date of application sale, date
of entrance exam nation and interview
2. Brochures and panphlets are prepared
and di ssenm nated 3. Adm ssion canpai gns
organi zed 4. AMET has participation in




Educati on Expo and ot her shows 5.
Admi ssi on process is technol ogy enabl ed
6. Entrance exaninations are held at
different exam nation centres as well

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

AMET has an inbuilt Enterprice Resource
Pl anni ng systens which augnents the e-
gover nance of planning and devel opnent
aspects of various facets. The ERP is
integrated with Learni ng Managenent
System (LMS) CAMJ ERP . The curricul ar
pl anni ng and devel opnent are governed
usi ng the CAMJ ERP.

Adm ni stration

The ERP supports adm nistration
processes as well. In addition, the
University uses e mail systemas an

ef fective way of comuni cation. SMS are
al so used extensively for communication
t hrough ERP.

Fi nance and Accounts

The financial and account rel ated works
are handl ed through partially ERP and
fully with TALLY. Electronic paynents

are al so accepted and e paynent
facilities are notified in the
Uni versity website

Student Adm ssion and Support

The Adm ssion Section of the ERP hel ps
to adm ni ster adm ssion rel ated works
such as entrance examni nati ons,
eligibility information, perfronance,
hal |l tickets, adm ssion card generation
and notification. Separate adm ssion
portal has been created in the website
to facilitate student support.
Webportal are created to enable
students to subnmit their feedback and
gri evances. The Online Gievance
Redressal Portal enables the students
to track the progress of student
gri evance redressal.

Exam nati on

There has been a separate Exani nation
Managerent System i ndi genously
devel oped by the University which
handl es 100 of the exam nation process
el ectronically. The non-confidential
parts of the systemare also integrated
with ERP systemto facilitate overall e
gover nance.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/
workshop attended

Name of the
professional body for

Amount of support




for which financial
support provided

which membership
fee is provided

2020

P. Sat hi sh
Khanna

| nnovati on And
Chal  enges In
d obal Busi ness

750

2019

Dr. V.

Kar t hi keyan

Cutting Edge
Technol ogies In
Power
Conversi on And
| ndustri al
Drives (Pcid
2019), Bannari
Amman Institute
O Technol ogy

1000

2019

A. R Si varam

| nt er nati onal
Conference On
Recent
| nnovati ons And
Devel opnents I n
Mechani cal Engi
neering(lcridme
' 2K19), Bharath
Institute O
H gher
Educati on And
Resear ch,
Chennai

1000

2019

Dr. A. Manoj
Kumar

I nt ernati onal
Conf erence on
Sports
Managenent and
Wnens Role is
Sports And
Ent r preneur ship
- Pondi cherry
Uni versity,
Puducherry

3000

2019

Dr

. D. Raj asekar

| RED Institute
O Research
Engi neers And
Doct or

500

2019

Dr.

K. Raj esh

| nt er nati onal
Associ ation O
Engi neers

500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)




2019 5 days FDP - 25/ 05/ 2020 |29/ 05/ 2020 10 0
on
“Mbdel i ng
Technol ogi
es and
Control on
El ectric
Vehi cl es”
2019 Webi nar on - 26/ 05/ 2020 |26/ 05/ 2020 12 0
Integratio
n of
Artificial
Intelligen
ce in the
Ol Gas
I ndustry
2019 | npact of - 20/ 06/ 2020 |20/ 06/ 2020 15 0
covid , Tea
cherl ess
TEachi ng -
The
Ekal avya
ef fect
2020 - Smart 29/ 06/ 2020 |30/ 06/ 2020 0 21
Lear ni ng
wth Exce
— Basic to
I nternedi a
te
2020 - Conbating |04/08/ 2020 |04/ 08/ 2020 0 52
Lonel i ness
Duri ng
Covl D 19
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

I nstructional
Desi gn and
Del i very System

18

17/ 08/ 2020

22/ 08/ 2020

Verti cal
I ntegration
Cour se For
Trai ners

09/ 07/ 2019

19/ 08/ 2019

10

Accreditation
and Qut cone
based Lear ni ng

01/ 08/ 2019

30/ 09/ 2019

91

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):




Teaching Non-teaching

Permanent Full Time Permanent Full Time

237 237 170 170

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

YES YES YES

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, AMET organi zes internal and external financial audit regularly at
periodical intervals through qualified auditors. Accounts of AMET is prepared,
audi ted and published annually. The University nobilize financial resources
fromTuition Fee and ot her Annual Fee for students, grants from governnment and
private bodies for the research projects, consultancy incone, corporate
training, alumi contribution, donations fromindividuals, philanthropers,
private-corporate bodies etc. The incone and expenditure details of the
Uni versity are discussed in Finance Committee, establihsnments are discussed in
Pl anni ng and Monitoring Conmittee and purchase are nonitored through separate
Purchase Commttee for each purchase itens.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Raj eswari corporation 1000000 Academ c Infrastructure
Facility
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Each one Expert Yes | QAC
for each
Depart nent
Adm nistrative Yes Certified Third Yes Trai ned
Party Auditors I nt er nal
from Det Norske Audi t ors under
Veritas DNV | SO QvB

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not Applicable. AMET is a Unitary Deened to be University

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. The Parent-Teachers association is the backbone of University. The bridge
between themis established by G een Card system which identifies the progress




and interest of the students. This system hel ps to address the needs of
students. 2. Feedback from parents collected during 2019-20 hel ped to introduce
nmore industry related activities. Based on their feedback many val ue added
courses have been introduced. 3. The inputs from Parent-Teachers associ ation
hel ped the students in inproving the industry readi ness. This association al so
suggested for having 15 days induction programe for fresher’s to introduce
Uni versity cul ture.

6.5.4 — Development programmes for support staff (at least three)

1. The Human Resource Devel opnent Centre organi zes many progranme |ike Covid
-19 Awar eness programme, Smart learning with conputer, Enptional well-being and
Pr of essi onal Conmpetency etc., to inprove the work and life style of supporting

staff. 2. The technical departments inmpart know edge on technical skills

t hrough trai ning programme to enhance the working skills. 3. Appraisal system

is being followed to neasure and recogni ze the perfornmance of staff by giving

awards to best performng supporting staff.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Mentor Mentee system has been strengthened through different stake hol ders
participation in University Academ c activities. 2. University has ensured 100
| CT Enabl ed Education in the canpus through training programes. 3. Good
Research Culture has been Cultivated in the University. 4. Orientation
programes has been Conducted by | QAC for quality inprovenent 5. | QAC has
formed a Core Wirking Group to facilitate the quality initiatives.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2020

FDP on “E-
Cont ent
Devel opnent”

12/ 06/ 2020

12/ 06/ 2020

12/ 06/ 2020

76

2019

Wor kshop on
“E Cont ent
Devel opnent
for MOOC
pl at f or ns”

26/ 11/ 2019

26/ 11/ 2019

26/ 11/ 2019

112

2019

Speci al
Lecture on
“The Art of

witing

Resear ch
Articles”

12/ 07/ 2019

12/ 07/ 2019

12/ 07/ 2019

25

2020

Wor kshop on
“NAAC Accred
itation and
Assessnent P
rocesses-
Overvi ew

15/ 02/ 2020

15/ 02/ 2020

15/ 02/ 2020

123




2020

Webi nar on
“The Crux of
Ol ine
Teaching for
Low | nt er net
Bandwi dt h”

24/ 05/ 2020

24/ 05/ 2020

24/ 05/ 2020 162

2020

“Significanc

I nt ernationa
| Online
Facul ty

Devel opnent

Pr ograme on

e of CO and
PO Mappi ng
i n Course
attai nnent”

17/ 06/ 2020

17/ 06/ 2020

17/ 06/ 2020 142

2019

Speci al
Lecture on
“The Art of

witing

Resear ch
Articles”

12/ 07/ 2020

12/ 07/ 2020

12/ 07/ 2020 25

2020

“Devel opnent

FDP on

of E-
Content”

14/ 06/ 2020

14/ 06/ 2020

15/ 06/ 2020 82

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Awar eness
programre on
Cyber Bul lying

Measures for
their
prevention

Against Grls -

19/ 07/ 2019

19/ 07/ 2019

300 0

I nt er nati onal
Wnen' s day
cel ebration —
2019

03/ 10/ 2019

03/ 10/ 2019

40 110

Onam
Cel ebrati ons

16/ 09/ 2019

16/ 09/ 2019

80 200

Wonen
Enmpower nent ;
Cyber Laws for

Worren

18/ 10/ 2019

18/ 10/ 2019

30 0




Pr ogram®e on 15/ 11/ 2019 15/ 11/ 2019 80 120
Gender Equality
Wonen safety 03/ 12/ 2019 03/ 12/ 2019 40 0
whi | e driving
Awar eness Ral |y 24/ 01/ 2020 24/ 01/ 2020 50 0
on protection
of girl child
Gender Equality 08/ 01/ 2020 08/ 01/ 2020 40 30
Pronoti on
Pr ogr amre
Pongal 15/ 01/ 2020 15/ 01/ 2020 60 520
conpetitions
for women
An awar eness 26/ 01/ 2020 26/ 01/ 2020 130 0
Pr ograme on
“Wonen safety
wi t h Kaval an
app”
Gender 31/ 01/ 2020 31/ 01/ 2020 40 25
Chanpi ons
Wnen' s Day 07/ 03/ 2020 07/ 03/ 2020 40 85
Cel ebration
Awar eness on 04/ 03/ 2020 04/ 03/ 2020 26 36
Gender Equality
Awar eness 10/ 04/ 2020 10/ 04/ 2020 120 0
Programme on
G rls Education
Awar eness on 10/ 04/ 2020 10/ 04/ 2020 120 0
CHI LD ABUSE
PROTECTI ON
Save girl child 05/ 03/ 2020 05/ 03/ 2020 26 0
[ Zero
tol erance on
femal e genital
mutil ation
Gender 08/ 06/ 2020 08/ 06/ 2020 40 721
Sensitization
Orientation
Gender 09/ 06/ 2020 09/ 06/ 2020 40 721
Sensitization
Orientation
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Total electricity consunption of the university is an average of 4000-5500
units per day . The university is equipped with 30KVA sol ar panel generating an
average of 4000 units per nonth. The 48000 Units per year of power generated by
the renewabl e energy sources reduces the power consunption of the university.
Uni versity is keen on saving the energy through the usage of LED | anps by
repl aci ng conventional |anps and al so installed sensor based energy
conservation technique.




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 20
Provision for |ift Yes 20

Ranp/ Rai | s Yes 20

Braille Yes 20
Software/facilities
Rest Roons Yes 20
Scri bes for exam nation Yes 0
Speci al skill devel opment Yes 5
for differently abled
students
Any ot her simlar Yes 20
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 31/ 07/ 201 1 Ral ly on Rai n 56
9 Rai n Wat er Har
wat er Har | vesting
vesting,
Kanat hur
2020 1 1 28/ 09/ 202 1 Qutreach | Qutreach 10
0 Program | Program
on Marine
Technol og
y
2020 1 1 23/ 01/ 202 1 Fi shing |Boat main 45
0 Boat Main| tanence
t enance for
fisherman
2020 1 1 24/ 01/ 202 1 Car eer Conmuni ty 12
0 CGui dance |Activity
in
Logi stics
Managenen
t
2020 1 1 28/ 02/ 202 1 Awar eness | Awar ness 45
0 on Mari ne |programme
Pol | uti on lon Mari ne
pol I ution
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders




Title

Date of publication

Follow up(max 100 words)

Code of Conduct

Hand Book

01/ 07/ 2019

CODE OF CONDUCT HAND BOOK
1. Students 2. Teachers
3. Governi ng Body 4.
Admi ni stration including
Vi ce Chancel |l or,
Director, Principal,
Oficials 5. Support
Staffs Students ? Every
St udent shoul d pay due
respect by remains in
st andi ng position whet her
it isin class roomor in
t he canpus, when the
Prayer song is recited. ?
The wor ki ng hours of the
Uni versity shall be from
9.00 aam to 5.00 p.m ?
Speci al Coachi ng cl asses,
Val ue added prograns
Forei gn Language C asses,
etc. will be conducted
bet ween 4.00 and 5. 00
p.m on every worKking
day. ? Be punctual in
attendi ng the cl asses and
the Lateconmers will not
be given attendance for
that particular hour. ?
Absence for anyone of the
hours shall be treated as
absent for the entire
For e-noon session and so
as with the sane case in
the After-noon session as
well. ? Monthly
attendance particul ars of
every student will be
di splayed in the
Uni versity Wbsite,
besi des communi cating the
sane individually to
every parent. ? 90 and 75
percent age of attendance
is conpul sory for the DG
and Non- DG cour ses,
respectively to nmake the
students eligible for
appearing the End
Senest er Exam nati ons.
Teachers ? Every Teacher
shal | di scharge hi s/ her
duties efficiently and
diligently to match with
t he academ c standards
and performance norns
| aid down by the Coll ege




Managerment fromtime to
time. ? Every Teacher
shal | update his/her

know edge and skills to
equi p hinsel f/ hersel f
professionally for the

proper di scharge of
duties assigned to

hi mi her. ? Every Teacher

shal | conduct
hi nsel f/ herself with
absol ute dignity and
decorum i n hi s/ her
dealing with the
superiors, colleagues and
students every tinme. ? No
teacher shall absent
hi nsel f/ hersel f from
duties at any tine

wi t hout prior perm ssion
from hi gher-ups. ? No

teacher shall accept any

honorary or ot her
assi gnnent given to

hi nf her by any externa

agency w thout the prior

perm ssion of the Coll ege

Managenent. ? No teacher

shal |l associate with any

political party or take
part in any other
organi zati onal actively,
which is not inline with
the duties and ethics of
t he teachi ng profession.
? No teacher shal
attenpt to bring any
political or outside
pressure on his/ her
superior authorities in
respect of service
matters. ? No teacher
shall participate in any
strike or denonstration
and /or indulge in any
criticismof College

Managenent policy or of
the Governnent for any

reason what soever.

Governi ng Bodies ¢« Board

of Managenment The Board
of Management shall be
the principal organ of

managenent and the apex
executive body of the

Institution Deemed to be

Uni versity, with powers
to make rules of the




Institutions Deened to be
Uni versity. The Board of
Managenent shall be the
final decision making
body of the Institution
in respect of every
matter of the Institution
Deenmed to be University,
i ncludi ng the acadeni c,
adm ni strative
personnel , financial,
devel opnental matters. o
Acadeni ¢ Council The
Academ ¢ Counci
enpowered to To consi der
matters of acadenic
interest either on its
own initiative or at the
i nstance of the Board of
Managenent or those
proposed by the
departnents / faculties
and to take appropriate
action thereon and
exerci se genera
supervi sion over al
academ c work of the
institution deened to be
university and to give
direction regarding
met hods of instruction,
eval uation, and
i nprovenments in academic
standards and Research -
Pl anni ng Mbnitoring Board
The Pl anni ng Monitoring
Board shall be the
princi pal Pl anni ng Body
of the institution deened
to be university and
shal | be responsible for
the nonitoring of the
devel opnment programres of
the Institution deened to
be University.

Admi ni stration ¢ The Vice
Chancel | or The Vi ce-
Chancel |l or shall be the
Princi pal Executive
O ficer of the
institution deenmed to be
uni versity and shal
exerci se genera
supervision and contro
over the affairs, and
shal |l be mainly
responsi ble for
i mpl ement ation of the




decisions of all its
Aut horities. The Vice-
Chancel | or shall be the
Ex-of fici o Chairperson of
the Board of Managenent,
t he Academ c Council, the
Fi nance Conmittee, the
Pl anni ng Monitoring
Board, and Sel ection
Conmittees. ¢ Registrar
The Regi strar shall ex-
officio Secretary of the
Board of Managenent, the
Academ ¢ Council and the
Pl anni ng and Mbnitoring
Board, but shall not be
deened to be a nenber of
any of these authorities.
The Registrar shall be
directly responsible to
t he Vi ce- Chancel |l or and
shall work under his
di rection. Support Staff
e Staff nenbers shoul d
di spl ay the highest
possi bl e standards of
pr of essi onal behavi our
that is required in an
educat i onal establishnent
e Staff nenbers shoul d
seek to co-operate with
t heir coll eagues,
provi di ng support, help
and gui dance as required
by them and Head of
Departnment (HOD) /
adm ni strative head, and
enabl e effective
comuni cati on throughout
the institute. o Staff
nmenbers shoul d not use
their position in the
institute for private
advantage or gain. e
Staff nmenmbers shoul d
avoi d words and deeds
that might bring the
institute into disrepute
or m ght underm ne
col l eagues in the
perception of others (sta
ff/student s/ parents/conmu
nity).  Staff nmenbers
shoul d retain
pr of essi onal i ndependent
objectivity and not
pronote dognma or
political bias to others




in their working
activities.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 03/ 07/ 2019 03/ 07/ 2019 65
Pl astic Free Day
Awar eness progr anmme 19/ 07/ 2019 19/ 07/ 2019 300

on Cyber Bullying
Against Grls -
Measures for their
prevention

One Day Sem nar on 23/ 07/ 2019 23/ 07/ 2019 150
Nati onal Educati on
Policy 2019 of
M nistry of Hunman
Resour ce
Devel opnent, Covt.
of India

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Both the Centre for C ean Canpus and Environnental Awareness (CCCEA- Advsiory
Body) and ECOCLUB (student wing) are taking initiatives for an ecofriendly
campus. Following activities are undertaken ¢ Tree plantation « Waste
segregation ¢ Solid waste managenment ¢ Awareness on the ill effects of plastic
usage

Salient intiatives towards nmaking the canpus eco-friendly 1. Rain Water
Harvesting System 2. Waste seggregation and recycling facility 3. Paper waste
managenment and paper re-use 4. Reduci ng paper usage by increasing electronic

comuni cations 5. Pedestrian pathways 6. Solid waste nmanagenent - conposti ng
facility 7. No vehicles day 8. Usage of bicycles 9. Replacing conventiona

| anps with LED bul bs and al so install ed sensor based energy conservation

technique 10. Plastic free canpus 11. Awar eness programres on Green Canpus 12.
Extension Activities on Ecofirendly concepts 13. Use of renewabl e energy: Sol ar
panel s 30 KVA 14. El ectronic waste managenent 15.Bio Gas Pl ant

The University has conducted the follow ng events which are ained to nmake the
canpus ecofriendly during 2019-20 1. Wrld Environnment Day is cel ebrated through
tree plantaion drive on 10.07.2019 2. No Vehicle day is celebrated on 16 August

2019 3. Herbal -Garden intiated and mai ntai ned by ECO C ub 4. Environnental
Audit and Energy Audit were conducted during 2019 5. Oganized Rally on Ban
Plastic on 11.07.2019

The University has conducted the follow ng events which are ainmed to nmake the
campus ecofriendly during 2019-20 1. Swach Bharath Canp on 09.07.19 2. AMET
M ssion Green : Regreen Chennai Project — A Tree Plantation Drive and Seed Bal
Preparati on and Di spersal Event on 09.07.19 3. Solid Waste Managenent: Organi c
Wast e such as kitchen waste and dry yard waste are collected . At a frequency
of three days to keep the conpost aerated after the period of maturation and
curing the conpost is used as manure for the devel opnment of green belt.

The University has conducted the follow ng events which are ained to nake the
campus ecofriendly during 2019-20 1. Solid Waste Managenent: Organi ¢ Waste such
as kitchen waste and dry yard waste are collected . At a frequency of three
days to keep the conpost aerated after the period of nmaturation and curing the
conmpost is used as manure for the devel opnent of green belt. 2. Cvil and




Mai nt enance departnment of the university maintaining the water channel bodies
in very systematic manner with water distribution charts. 3. Good nunber of
tanks and bunds available at the university and it is maintained at periodical
intervals . 4. University maintaining the pond with bunds which inproves the
ground water |evel along with rain water harvesting.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

| NTERNAL QUALI TY ASSURANCE CELL (1 QAC) AMET BEST PRACTI CES 2019- 20 BEST
PRACTICE 1 TITLE OF THE PRACTI CE: CASH | NCENTI VES FOR ENCOURA NG FACULTY
MEMBERS FOR HEALTHI ER RESEARCH ACCOWPLI SHMENTS Obj ectives of the Practice 1. To
orient Faculty Menbers of the unique maritine education and training
departnents to publish quality research articles by giving cash incentives. 2.
To recogni ze the Faculty Menbers who produce better research acconplishnents
with special reference to publication of quality research articles The Context
Acadeny of Maritine Education and Training (AVET) was established during 1991
and decl ared as deened to be University during 2007 under de novo category of
the section 3 of UGC Act 1956. The University was accredited with Grade B by
NAAC during 2015. There have been very few Hi gher Education Institutions
involved in Maritinme Education. Because of the inherent uniqueness, AMET has
faced many constrains during NAAC, N RF Ranki ngs and other such conmon acadenic
exerci ses. For exanple, the basic eligibility for Faculty Menbers of Nautica
Science and Marine Engineering is not PG or PhD but the Certificate of
Conpetency only. The Directorate General of Shipping (DGS) Governnent of India
is the statutory/approving authority for maritinme education in India. DGS
recogni zes Faculty Menbers with high conpetency even w thout formal UG PG or
PhD up to the | evel of Associate Professors to teach maritinme education. AMET
has pl anned to make systematic efforts to create a research anbience in the
campus by organi zing orientation programmes wor kshops, sem nars, discussions
and brainstorning sessions etc. Wiile there are nany incentive systens are
there, AVET has taken up the CASH | NCENTI VES as the way to appreciate and to
pronote Faculty in getting nore research acconplishnents. The Practice 1. AMET
has intensified the nunber of orientation programmes and workshops or trainings
related to pronotion of quality research. 2. AMET has established a separate
section, Centre for Faculty Research Pronotion. Wth a Co-ordinator for these
activities. The Co-ordinator is assisting in a systematic nmanner to orient the
Faculty Menbers of the Departnents which are relatively weak in research
publication nunbers 3. University provides publication charges, charges for
anal ytical works for research and other expenses related to research and
publication. 4. In addition, University provides financial incentives for those
who publish in reputed journals with inpact factors. 5. AMET also facilitates
faculty to attend various fornms of technology enrichment activities |ike
Facul ty Devel opnment Progranmes, Sem nars, Wrkshops to gain hands on
experience, Conferences to present their research work in a open platformto
ot her experts of the research domain, etc. 6. The faculty who are attending
t hese ki nd of technol ogy enhancenent progranme are provided with on duty to
participate in such programmes and given financial assistance towards
registration fees and travel allowance in sone special cases. 7. Faculty who
excel in research work by doing collaborative research with other institutes or
universities are given with special considerations |ike on-duty to progress
research work, reduction in individual workload of the faculty nenbers,
financial support for testing and experinental facilities. 8. Faculty those who
excel in the research works are periodically awarded for the renowned academ c
year research excellence. 9. AMET al ways encourage the faculty in facilitating
col | aborative research with other institutes/organisation in order to bring
quality research. 10. Seed nmoney has been facilitated to the faculty nenbers in
order to bring out new innovations and projects in the respective dormain to




progress quality research work in the institution. 11. Special incentives and
awar ds has honoured to the faculty who excel the research work and get
governnent or private external organisations research projects grants
sanctioned to the faculty name in the institution. 12. Those faculty who are
i nvol ved in governnment research projects are relaxed fromthe teaching work
load in order to facilitate quality and on tine delivery of the research work,
13. Those faculty who are awarded by the external organisations or institutes
for the excellence in teaching | earning works or research work or in any other
related field are honoured by AMET in order to encourage themas well as to
noti vate other faculty nenbers Thus, AMET has grooned its Faculty Menbers to
get inclined towards research by giving all possible financial and intellectua
supports which leads to relatively higher research acconplishnents. Evidence of
Success During 2008, AVMET had produced only 5 publications in SCOPUS. It has
increased to 235 during 2015 when AVET was assessed and accredited. By
conti nuously upgradi ng the capacity of the Faculty Menbers and encouragi ng them
wi th financial incentives, AVET has produced 897 articles in SCOPUS indexed
journals during 2017-2018 (data from SCOPUS). At present, AMET has produced
1230 articles in SCOPUS i ndexed journals with 2334 citations. The quality
research work as well as the collaborative research work by the faculty has
been drastically increased by 200 in the past five years as well as the quality
of the journals published by the faculty have increased in a very rapid | evel
The nunbers of articles published by the faculty nenbers have rapidly increased
by 250 in the past five years which accounts to a very dynam c inprovenent of
the institution. During 2015, the h index of the University is 4 and now it has
reached 16 (SCOPUS data) due to the best practices followed in the University
for pronotion of research. Sinmlarly the nunber of citations were al so
increased drastically in the past five years to 150 which indirectly inplies
that the quality of the research publication of the faculty nenbers have
i mproved a |lot. Problens Encountered and Resources Required Problem encountered
Resour ces Required/ Pl ans engaged to rectify the problens Finding of suitable
Journals in sone of the Unique domains such as Nautical Science
Interdisciplinary Journals have been identified and Faculty Menbers are
oriented to publish interdisciplinary research Notes (Optional) Mreover,
Faculty menbers of AMET have filed and published 45 patents. Besides, Faculty
Menbers of AMET have received funded projects from government and private
agenci es and consultancy projects fromindustries worth several crores. Though
maritinme institutions |like AVET deserve a separate assessnment and accreditation
pattern, it has not been considered so far. However, AMET has fol |l owed best
practices for the inprovenent of research acconplishments as a neasure for the
pronotion of quality netrics in research. Best Practive 2 TITLE OF THE
PRACTI CE: COVWWUNI TY BASED EXTENSI ON ACTI VI TTI ES TO | MPROVE THE SOCI O AWARENESS
AND QUALI TY ENVI RONMVENT BY AMETI ANS hj ectives of the Practice: 1. To nake the
eco-friendly Environnent as much as possible. 2. To encourage the students to
understand the Reality of life 3. Meet the public and educate themto
under stand the social responsibility. The Context Through the outreach
programe the University encourages the students and staff to 1. Understand the
real life of the people 2. Assisting the public to understand the inportance of
environment 3. To orient themin ban on plastic, Keeping the surrounding clean
and heal thy and ot her hygi ene problens 4. Creating green environnent 5. To
closely nonitor all the student activities with many faculty and encourage them
to do nore social service. The Practice To inplenment the outreach programe,
Uni versity requested each faculty should take part in at |east one comunity
service and one extension activity per academnmic year along with students. These
activities properly docunmented by the faculty. Apart from faculties extension
activity, NSS NCC students are al so doing community service and extension
activities. Mdst of the faculties got appreciation from Non-governnent al
organi zati ons which are also part of those activities. Upon inplenentation of
the systemthe student mind set totally changed and got a confidence that | can




express ny thoughts, solve problens grievances which would be faced by public
in a positive way. In this systemthe students cane up with all their
suggestions because all are responsible for the change in the society.
Dependi ng upon the nature of the comments given by public docunented the valid
and noteworthy conments were properly escalated till the higher authority in
order to take necessary action to keep the society environment friendly. The
student forum periodically revises the extension activities along with the
staff co-ordinates. Evidence of Success The Qutreach was considered to be a
grand success as it was found that the students shared their thoughts and
energy along with the faculty in helping the society whenever the opportunity
given to them The students showed interest and they came up their suggestions
and the faculty too nentored the students while doing the service. In this
academ c year alone 184 awards and recognition received for extension
activities from Governnent and ot her recogni zed bodi es by our faculties. Some
of the activities |like Ceaning of children’s Park and planting of trees,
Awar eness rally on Corona Virus, Wnen safety with Kaval an app and Awar eness
Canpai gn on personal health and good habits etc., Students participating in
extension activities with Government O ganizations, Non-CGovernnent
Organi zati ons and programes such as Swachh Bharat, Gender |ssue, etc. during
the year. Problens Encountered and Resources Required The system was
i npl enent ed successfully and students found a way of betternment in their
expertise but one aspect that was a way to hinder the progress which was
i dentifying Non-Governnmental organization to participate in the activity.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv anetuniv.ac.in/l QAC/ Best-Practices-2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

DI STI NTI VENESS OF THE UNI VERSI TY Acadery of Maritinme Education and Training
deened to be university is conducting rmaritinme and nmarine rel ated degree
programes as well as allied degree progranmes. However, AMET is the only

educational Institute in India to offer maritinme and nmari ne degree programmes
and doctorate progranmes under one roof. The University is in the process of
transformng skill based nmaritinme donmain into know edge based donmai n by
creating and offering innovative and uni que degree programes at undergraduat e,
post graduate and doctorate | evels. These disciplines cascading fromship
design, ship construction, navigation, ship operation, ship nmaintenance, port
pl anni ng and mai ntenance, nmarine |ife sciences, shipping business, |ogistics
and maritinme comerce etc are being offered at one place have the advantage of
providing multidisciplinary exposure of highly unique disciplines. The
I nternational Association of Maritinme Universities headquartered at Tokyo,
Japan has been conducting PM ET Ranking as survey and |listed AMET as one of the
top 7 maritine Institutions in the world in Teaching, Research and overal
grading for the past two consecutive years. Likew se, AVET receives Al
Qutstanding Grade in Maritine Disciplines for the past five consecutive years
in the Conmon I nspection Programme of the Directorate General of shipping (the
regul atory and approving body for maritinme progranmes). For the first tine in
the world, AMET has established Maersk Centre of Excellence with a support of
wor | d shi pping giant AP Ml | er Maersk. These uni que assessnment and
accreditation tools hel ps AMET to get realistic ranks because of its
distinctiveness in being a global maritinme hub. H GHLI GHTS OF THE UNI VERSI TY e
Conferred with the status of “Deened to be University” under Section 3 of the

UGC Act 1956 during 2007 ¢ Al the maritinme programes of the University are

approved by Directorate General of Shipping (DGS) Governnent of India ¢ Al the




techni cal programes of the University are approved by the Al India Council of
Techni cal Education (Al CTE) while others are approved by the University Grants
Conmmi ssion ¢ AMET is the First menber fromlndia in International Association
of Maritime Universities (IAMJ) ¢ AMET has been ranked as the Best Institute in
the Teachi ng Excel |l ence and Research Contribution among maritime Universities
in the world as evaluated by the PIMET Ranking of the IAMJ for the past two
years ¢ AMET has al so been privileged to have the prestigious award of “A-1
Qut standing Grade” fromthe Directorate CGeneral of Shipping continuously for
the past five years ¢ AMET has been accredited by National Assessment and
Accreditation Council (NAAC), ¢ Around 15,000 of our passed out graduates
occupy exalted positions in Shipping Conpanies and maritinme rel ated areas al
over the globe « The University has filed and published 45 Patents and 221
Books with | SBN were published by the Faculty Menbers from vari ous departnents
of the University with different reputed Publishers. ¢« AMET has so far
publ i shed 3022 research articles in highly reputed SCOPUS / UGC i ndexed
Journals with h index of 22 « AVET has produced 63 Doctorates in marine and
rel ated studies ¢ AMET has 26 gover nnment
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8.Future Plans of Actions for Next Academic Year

| NTERNAL QUALI TY ASSURANCE CELL (I QAC) AMET FUTURE PLANS FOR THE ACADEM C YEAR
2019-20 « To get NAAC Accreditation with A G ade (with a CGPA nore than 3. 6)
which will facilitate AMET to start Of Canpuses and O fshore Canpuses ¢ AMET is
progressively marching towards getting established as an International Maritine
Know edge Hub by expanding its all-academ c, research and outreach activities in
the chosen fields « To attract highly qualified and experi enced personnel for
faculty positions for inparting quality education and skills and notivating them
to do research with excellent financial conpensation in a congenial working
environment. ¢ To enhance |l aboratory facilities with state-of-the-art equi pnent
and advanced technol ogical tools for teaching and research purposes. ¢ To reach
out to industries, research | aboratories and academ c institutions around the
worl d for collaboration and joint research programes for identifying and finding
solutions to technical and technol ogical problens. ¢ To concentrate on the
envi ronmental concerns plaguing the earth due to industrial activities and
deliver mtigation efforts. « To reach out to the community through various
programes for awareness, involvenment and participation to usher in a better
soci ety.




