o

N
fave. oo G | >

Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ACADEMY OF MARI TI ME EDUCATI ON AND
TRAI NI NG (AVET) DEEMED TO BE UNI VERSI TY

Name of the head of the Institution

Col. Dr. G Thiruvagasam

Designation

Vi ce Chancel | or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04427444626
Mobile no. 9566112211

Registered Email

vc@netuniv.ac.in

Alternate Email

vasaganbl@nai |l . com

Address 135, East Coast Road, Kanat hur
City/Town Chennai

State/UT Tam | Nadu

Pincode 603112




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr M Jayapr akashvel

Phone no/Alternate Phone no.

04427444626

Mobile no.

9840529274

Registered Email

i gac@unetuniv.ac.in

Alternate Email

j ayapr akashvel . m@net uni v. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. anetuniv.ac.in/l QAL AMET-
AQAR- 2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. anetuniv.ac.in/lQAC/ academ

c-cal endar - 2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.42 2015 16- Nov- 2015 15- Nov- 2020
6. Date of Establishment of IQAC 13- May- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Col | oqui um by AMET

09- Nov- 2018 45




Resear ch Connect Forum on 1
Doct or at e Resear ch-The
ul ti mat um and Techni cal
Witing for PhD schol ars
Nature and Wldlife 10- Nov- 2018 160
Phot ography Exhi bition 1
Wor kshop on pronotion of 22- Nov-2018 30
i nterdisciplinary 1
research
Orientation Progranme on 09- Sep- 2018 150
Priority Areas for 5
Qual ity | nprovenent
Interactive Session on 28- Mar - 2019 22
Bi bl i ography and Citation 1
Tool s
Pr of essi onal Devel opnent 11-Jun-2019 35
Programe for Non 1
Teaching Staff
Wor kshop on Qutcone Based 28-Jan- 2019 150
Educat i on 1
TREE PLANTATI ON DRI VE | N 05-Jun-2018 35
COMIVEMORATI ON OF WORLD 1
ENVI RONVENT DAY 2018
Interactive and hands-on 20-Jul - 2018 40
training cum wor kshop on 1
NATI ONAL WORKSHOP ON 22- Sep- 2018 120
WORKSHOP ON E- LEARNI NG, 1
MOCOCS i n SWAYAM NPTEL AND
PERSONALI ZED EDUCATI ON

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Acadeny of SIRO-Scientific| Departnent of 2019 0
Maritinme and Industrial |Scientific and 1046
Educati on and Resear ch I ndustri al
Tr ai ni ng Organi zati on |Research (DSIR)
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 8
year :




The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

*Structured and | npl enmented the Qutcome Based Education in the University
*Pronpoted the | CT Enabl ed Education in the canpus by Conducting Faculty

Devel opnent Programmes and training Programres. *Pronpted a healthy and quality
research culture in the canpus. *ldentified priority areas for quality

i mprovenent and conducted orientation progranmes for the same. *|1 QAC has fornmed a
Core Wrking Goup to facilitate the quality initiatives.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
| mpl enent ati on of outcone based 1. 1QAC forned a separate conmittee
Education in the University i.e., Inplenentation and Monitoring

Commttee for OBE (IMCO as a

noni toring and i npl ementi ng body for
the OBE in the University 2. One

wor kshop, one brainstorm ng session and
two orientation programes on OBE were
conducted 3. Three | MCO neeting were
held to inplenment the OBE 4. Forns and
procedures for the OBE were prepared
and circulated by the | QAC 5. OBE has
been i nplemented fromthe Odd Senester
of 201819 and its effectiveness was
assessed t hrough Academ ¢ and

Admi ni strative Audit

Promotion of the I CT Enabl ed Education |[1. Nunmber of C assroons with |ICT

in the canpus by conducting FDPs and facilities have increased from35 to 86
trai ni ng progranmes 2. One National |evel workshop and two
orientation progranmes on | CT enabl ed
education were conducted 3. 100% of the
teachers are using |ICT resources for
teaching and | earning purposes 4. A
total of 80 Video |lectures were
captured at Multi Media Centre and

upl oaded in LMS for student usage al ong
with nore than 200 study naterials




Pronmotion of a healthy and quality
research culture in the campus

1. Establ eshed AMET Research Connect
Forum for di scussing recent happening
in Research. The ARCF has conducted siXx
events in 2018-19 2. Conducted three
wor kshops/ ori entati on progranmes for
the pronotion of research 3.

I mpl enented the Academic Integrity
Policy in the University to pronpote
ethics in research 4. Funded research
has increased. AVET has al so sanctioned
student projects and seed noney for
faculty. Altogether a total of 61
projects worth Rs 120.8635 Lakhs (I NR)

I dentification and pronotion of
priority areas for quality inprovenent
and conducted orientation programres
for the sane

The I QAC has identified Intell ectual
Properties, Student innovations and
Start Ups in the Incubation Centres as
the priority areas need inprovenent.
Hence separate I PR Cell, Innovation

I ncubation Cell were establihsed and
activities were undertaken

Formation of a Core to facilitate the
quality initiatives

| QAC has forned a Core Wrking G oup
whi ch identified best practices and
quality initiative all across the
country. Salient initiatives have been
undertaken in the University. For

exanple, the CAG has identified the
need of inplenenting the CQutcone Based
Educati on.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 28- Aug- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 17- Dec- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 07- Feb- 2019
17. Does the Institution have Management Yes
Information System ?




If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Acadeny of Maritinme Education and
Training is having an indi genously
devel oped ERP system as Managenent
Informati on System The ERP is
functioning in the follow ng nodul es.

1. Admi ssion Mdul e: This nodul e
handl es the adm ssion process starting
fromenquiry of the student to till the
al l ocation of admtted students in
respective batches. 2. Finance and
Account Modul e: This nodul e handl es
fees structure, fee collection and
generation of receipts. The accounts
nodul e hel ps in the governance of
financials aspects of the University.

3. Administration: This nodule helps in
managi ng Faculty records and Faculty
achi everments etc. 4. Exami nation nodul e
covers the entire exam nation processes
fromhall ticket generation to mark
sheet/ grade report generation. 5.

Pl anni ng and Devel opnent nodul e has
been initiated to cover the e

gover nance of course planning, course
delivery. The curricul um devel opnent
nmodul e is in progress.

Part B
CRITERION | — CURRICULAR ASPECTS
1.1 — Curriculum Design and Development
1.1.1 — Programmes for which syllabus revision was carried out during the Academic year
Name of Programme Programme Code Programme Specialization Date of Revision
BE UGA001 Mari ne Engi neering 31/ 05/ 2018
BSc UGNOO1 Naut i cal Science 31/ 05/ 2018
BE UGA002 Naval Architecture 31/ 05/ 2018
and O fshore
Engi neeri ng
BE UGA003 Pet r ol eum 31/ 05/ 2018
Engi neeri ng
BE UGA004 El ectrical and 31/ 05/ 2018
El ectronics
Engi neeri ng
BE UGA005 Mechani cal 31/ 05/ 2018
Engi neeri ng
BE UGA006 M ni ng Engi neeri ng 31/ 05/ 2018
BTech UGA007 Food Processing 31/ 05/ 2018
Technol ogy
BBA UGN002 Shi ppi ng 31/ 05/ 2018
BCom UGNO03 Logi stics & 31/ 05/ 2018
Conput er




Appl i cations

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BE B. E - Mari ne 31/ 05/ 2018 Techni cal 31/ 05/ 2018
Engi neering - English |
UGA001 - UDLECO1
BE B. E - Marine 31/ 05/ 2018 Engi neeri ng 31/ 05/ 2018
Engi neering - Mat hematics | -
UGA001 UDMTCO1
BE B. E - Marine 31/ 05/ 2018 Engi neeri ng 31/ 05/ 2018
Engi neering - Physics -
UGA001 UDPHCO1
BE B. E - Mari ne 31/ 05/ 2018 Basi cs of 31/ 05/ 2018
Engi neering - El ectri cal
UGA001 Engi neering -
UDEECO1
BE B. E - Marine 31/ 05/ 2018 Engi neeri ng 31/ 05/ 2018
Engi neering - Mechanics | -
UGA001 uDMCC01
BE B.E -Marine 31/ 05/ 2018 Conput er 31/ 05/ 2018
Engi neering - applications -
UGA001 UDI TCO1
BE B. E - Mari ne 31/ 05/ 2018 I nducti on 31/ 05/ 2018
Engi neering - progr am
UGA001 - UDvVCC01
BE B. E - Marine 31/ 05/ 2018 Engi neeri ng 31/ 05/ 2018
Engi neering - Graphi cs Labora
UGA001 t or y- UDMCCPA
BE B. E - Mari ne 31/ 05/ 2018 Basi cs of 31/ 05/ 2018
Engi neering - El ectri cal
UGA001 Engi neeri ng
Laboratory -
UDEECPA
BE B. E - Mari ne 31/ 05/ 2018 Engi neeri ng 31/ 05/ 2018
Engi neering - Physi cs
UGA001 Laboratory | -
UDPHCPA
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
ME Naval Architecture and 31/ 05/ 2018
O f shore Engi neering
VE Pet r ol eum Engi neeri ng 31/ 05/ 2018
VE Thermal & Fluid 31/ 05/ 2018




Engi neeri ng

Power System

31/ 05/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MVE Naval Architecture and 31/ 05/ 2018
O f shore Engi neering
VE Pet r ol eum Engi neeri ng 31/ 05/ 2018
ME Thermal & Fluid 31/ 05/ 2018
Engi neeri ng
ME Power System 31/ 05/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Raspberry pi with IOl
usi ng Pyt hon

Basi ¢ Safety Training 31/ 05/ 2018 197
(BST) for Marine
Engi neeri ng
Security Training for Sea 31/ 05/ 2018 197
Farers wi th Designat ed
Security Duties (STSDSD)
for Marine Engi neering
Engi ne room si nul at or 31/ 05/ 2018 197
cour se
Wl [ ness at Sea for 31/ 05/ 2018 197
Mari ne Engi neeri ng
Speci al i zed Wl di ng 31/ 05/ 2018 197
El ectrical Machi nes and 31/ 05/ 2018 22
Contro
Data Anal ytics with 31/ 05/ 2018 7
Pyt hon
Conmput er Ai ded Design 31/ 05/ 2018 42
with CREO
Conput er Nurreri cal 31/ 05/ 2018 42
Control Programm ng for
Turning and M11ling
Lat est Technol ogy on 31/ 05/ 2018 31

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE

Mari ne Engi neering

522




BSc Nauti cal Science 560

BE Naval Architecture and 185
O f shore Engi neering
BE Pet r ol eum Engi neeri ng 140
BE El ectrical and 72
El ectroni cs Engi neering
BE Mechani cal Engi neering 168
BE M ni ng Engi neeri ng 40
BTech Food Processing 22
Technol ogy
BBA Shi ppi ng 112
BCom Logi stics & Conputer 12

Appl i cations

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Procedure for Collection, Analysis Action Plan Preparation and Reporting Action
Taken of the Feedback fromthe Stakehol ders AVET deened to be University

coll ects feedback on curriculum teaching facility, hostel and sports facility
etc., fromevery student in each senester. University also collects feedback
fromthe stakeholders |ike parents, enployer, Alumi and faculty regarding
curriculum university facilities and overall rating about AMET University.
Faculty nmenbers are having opportunity to give their opinion through feedback
on teaching, |earning, evaluation, pronotion of research, Consultancy
extension, Infrastructure, faculty wel fare, governance of Managenent and
governance of admi nistration.All the feedback are anal ysed and presented in
appropriate bodies along with action plan, later action taken reports are al so
prepared and present ed. Feedback anal ysis, action plan and action taken report
are uploaded in the website. Details of the feedback nmechani sm? AMET has
separate structured feedback nechani snms on curriculumfor all stakehol ders on
curricul ar aspects viz., students, teachers alumi, parents, enployers. ? The
f eedback has been anal ysed by each departnent and submit the same to QAC with
findings and suggestions. This feedback anal ysis report has been discussed in
the departnent neeting in |length and the required findings and suggestions
forwarded to the concern bodies |ike Board of studies, Academ c Council, Board
of Managenment for further action. ? The feedback is collected based on
questionnaire format with anonymty. ? The feedback is collected either online
or in printed forns in every senester ? The feedback forns are anal yzed and
reported in the acadeni c bodies of AVET for appropriate action ? The feedback
on curricular aspects by various stakeholders is appropriately used by the
Board of Studies concerned whenever the next cycle of curriculumrevision is




undertaken Use of Feedback for curriculumrevision Feedback from stake hol ders
is also obtained on curricular aspects for design, devel opment, inplenentation
and revision of curriculum Feedback from Stakehol ders such as Al umi,

enpl oyers, faculty, parents and students are obtai ned anal yzed. The anal ytica
reports are reviewed at Departnent |evel and the salient features are utilized
during the next cycle of curriculumrevision in the BoS. The revised curricul um
is then approved by the Academ ¢ Council which also represented by various

st akehol ders such as students, Faculty, Industry etc Sonme inportant actions
taken after feedback on curricum1l. The Curricula and Syllabi of Managenent and
Engi neering programes were revised in tune with Al CTE nodel curriculum 2.
Courses on Environnment and Gender sensitivity are made as conpul sory conponents
of the curriculum 3. Internships are made mandatory 4. Student projects beyond
curricular requirements are al so encouraged with financial supports 5. Val ued
Added Courses and Career Devel opnent progranmes are given extensively 6.

Qut come based education is followed in curricul umdesign, devel opment, delivery
and assessnent

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE MARI NE 360 1483 189
ENG NEERI NG
BSc NAUTI CAL 360 1308 316
SCl ENCE
BE NAVAL 120 462 47

ARCHI TECTURE
AND OFFSHORE

ENG NEERI NG

BE ELECTRI CAL 60 319 22
&ELECTRONI CS
ENG NEERI NG

BE PETROLEUM 120 336 18
ENG NEERI NG

BE MECHANI CAL 120 370 86
ENG NEERI NG

BTech FOCD PROCESSI NG 60 169 13
TECHNOLOGY

BE M NI NG 60 256 20
ENG NEERI NG

BBA SHI PPI NG 120 571 120

BCom LOAE STICS & 30 86 24

COVPUTER

APPL| CATI ONS

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers




in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3063 236 165 26 191

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
191 191 10 105 38 19

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The University is having a strong mentoring system. Soon after admission, each student is assigned to a mentor.
The assigned mentor is providing all possible academic, co-curricular, extra curricular, career and personal
guidance to the students. Each mentor is provided with not more than 20 students. University maintains a good
record keeping of mentor mentee list, mentoring details and tracking of student performance in various facets.
Apart from this, University is having a best practice of maintaining a Green Card for each Student. Green Card is
updated every now and then with student activities. Parents/Guardians are also invited for a review if necessary
and the same is also documented in Green Card suitably. Apart from Mentors and Green Card, the University is
providing a conducive learning environment to its students throughout the course of their study by attending to
their needs and wellbeing through the following cells, centers and committees: ? AMET Alumni Association ? Anti-
Ragging Committee ? Committee Against Sexual Harrasment ? Career Development Centre ? Skill Development
Centre ? Cultural Club ? Centre for Slow Learners/ Weaker Students ? Centre for Women Empowerment ? Earn
while you Learn Scheme ? Equal Opportunity Cell ? Entrepreneurship Development Cell ? Faculty Educational
Resource Material Development Cell ? Centre for ICT Enabled Education ? Green card System ? Green Box
system ? Hostel Advisory Committee ? Placement Cell ? Seed money for student’s project. ? SC/ST student’s
cell ? Sports Club ? 24x7 health center with ambulance facility ? Student Scholarships. ? AMET Centre for
International Relations (CIR) ? Centre for Yoga and Human Excellence

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3063 191 1:17.3

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

225

No. of filled positions | Vacant positions |Positions filled during

the current year
47

No. of faculty with
Ph.D

70

191 34

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 A. Manoj Kumar Assi stant Professor | NPTEL ELI TE AWARD:

Enhanci ng Sof t
Skills and
Personal ity




2018

Dr. D. Arivazhagan

Pr of essor

Teachi ng and
Research Excel |l ence
Nat i onal Award,
| RDP Group of
Journal s

2018

Dr. M Rajavel an

Assi stant Professor

Qut st andi ng
Educat or Award,
| nt ernati ona
Institute of
Organi zed Research

2018

Dr. T. Baldw n
| nmanuel

Associ at e Prof essor

Qut st andi ng
Educat or Award,
| nt ernati ona
I nstitute of
Organi zed Research

2018

Dr. T. Sasilatha

Pr of essor

Academi ¢ Leadership
Awar d ,
| nt ernati ona
Associ ation of
research and
devel opnent
or gani sati on

2019

Dr. K
Thi ruvenkat asany

Pr of essor

Invited As Expert,
Zhej i ang Ccean
Uni versity, China
Academ c
collabration with
scholars in ship
and ocean
engi neering area

2019

Dr. V. Karthikeyan

Associ at e Professor

Best Senior Faculty
Awar d, Dk
| nt ernati ona
Research Foundati on

2019

Dr . A. Shameem

Pr of essor

Best Wonen Facul ty
Awar d, Comi ned
society for
educat i onal
research and
devel opnent

2019

Dr . K Anandan

Assi stant Professor

Revi ewer of
Springer Nature -
Journal of materi al
science: Materials
in Electronics

2019

Dr. Anit ha Rexal in

Assi st ant Prof essor

Certificate of
Revi ewi ng, Jour nal
of Emer gi ng
Technol ogy and
I nnovati ve Research

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during




the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE UGA001 Senest er 19/ 12/ 2018 05/ 01/ 2019
BSc UGNOO1 Senest er 21/ 12/ 2018 05/ 01/ 2019
BE UGA002 Senest er 19/ 12/ 2018 05/ 01/ 2019
BE UGA003 Senest er 19/ 12/ 2018 05/ 01/ 2019
BE UGA004 Senest er 17/ 12/ 2018 05/ 01/ 2019
BE UGA005 Senest er 17/ 12/ 2018 05/ 01/ 2019
BE UGA006 Senest er 17/ 12/ 2018 05/ 01/ 2019
BTech UGA007 Senest er 21/ 12/ 2018 05/ 01/ 2019
BBA UGN002 Senest er 21/ 12/ 2018 05/ 01/ 2019
BCom UGNO03 Senest er 19/ 12/ 2018 05/ 01/ 2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
23 3141 0.73

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. anetuniv. ac.in/schools. htm
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UGA001 BE Mari ne 196 162 82. 65
Engi neeri ng
UGNOO1 BSc Naut i cal 195 151 77. 44
Sci ence
UGA002 BE Naval 78 69 88. 46
Architecture
and O fshore
Engi neeri ng
UGA003 BE Pet r ol eum 129 128 99.2
Engi neeri ng
UGA004 BE El ectri cal 24 22 91. 67
and
El ectronics
Engi neeri ng




UGA005 BE Mechani cal 42 41 97. 62
Engi neeri ng
UGN002 BBA Shi ppi ng 87 65 74.71
UGNOO3 BCom Logi stics 5 4 80
and Conput er
Applications
PGA006 VBA Shi ppi ng and 71 64 90. 14
Logi stics
PGAOO7 VBc Mari ne Biote 4 4 100
chnol ogy
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv. anetuniv.ac.in/l QAC/ sss-atr-2018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt ernati onal Dr . Suresh Resear ch 24/ 10/ 2018 Lunghwa
Sagadevan Uni versity
I nt ernati onal Dr . K. Thani gai Resear ch 01/ 10/ 2018 Tankang
Ar ul Uni versity,
Tai wan
I nt ernati onal Dr. D. Raj asekar Resear ch 16/ 08/ 2018 Eastern
Uni versity,
Sri Lanka
I nt ernati onal Dr. D. Raj asekar Resear ch 17/ 08/ 2018 Eastern
Uni versity,
Sri Lanka
I nt ernati onal Capt K. Karthik |Hosting silver 17/ 07/ 2018 Si ngapor e
j ubil ee
cel ebration
I nt ernati onal Capt K. Karthi k I AMU Wor ki ng 04/ 08/ 2018 Tokyo
group neet
I nt ernati onal Capt K. Karthik I AMU Wor ki ng 29/ 07/ 2018 Russi a
group neet
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

A. Denni s

1095

DST

A. Hameed Hussi an

1095

DST




D. Ani t ha 1095 DST- SERB
D. Gowt haman 1095 AVET
Dr. M Sal ai Mat hi Sel vi 730 AMET
J. Sakt hi vel 1095 BRNS
J. Vi suvasam 1095 DST- SERB
K. Gugan 1095 AMET
Kuri nj i nat han 1095 AVET
M. N. Praveen Kumar 1095 Mnistry of Earth
Sci ences
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 1095 DST - Science 25. 08 7
Engi neeri ng
Resear ch Board
I ndi a
Maj or Projects 1095 M ni stry of 21.79 9.77
Earth Sci ences
Maj or Projects 730 CSIR 17 1
Maj or Projects 1095 SERB 22.12 16. 25
Maj or Projects 1095 DST SERB 13. 32 3.15
| ndustry 365 Terran 0.5 0.5
sponsor ed Engi neeri ng
Proj ects Sol utions PVT
LTD
| ndustry 292 PS Shi ppi ng 0.5 0. 15
sponsor ed Servi ces,
Proj ects Chenna
I ndustry 183 Sun Agro 0.68 0. 68
sponsor ed Bi ot ech
Proj ects Resear ch
Centre, Chenna
I ndustry 365 Landa 0.8 0.25
sponsor ed I nstrunment Pvt
Proj ects Ltd
I ndustry 365 Vee Eee 0.5 0.2
sponsor ed Technol i gi es
Proj ects Pvt Ltd
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date




FRP Boat Buil di ng

NACE

20/ 01/ 2019

Shi p construction
software its application

NACE

31/ 07/ 2019

Nati onal Sci ence Day
cel ebrations on Mdern
Sci ences for school
students

Mari ne Bi ot echnol ogy

27/ 02/ 2019

Nat i onal sem nar on
scientific issues for the
devel opnment of the Nation

Mari ne Bi ot echnol ogy

28/ 02/ 2019

Wor kshop on Hands-on
Training on Printed
Circuit Board Design

EEE

29/ 01/ 2019

| nsurance as a Product or
Sol uti on

Mariti me Commerce

14/ 03/ 2019

Trai ni ng on API

and Big Data

Pr ogr ans

Maritime Comrerce

30/ 03/ 2019

A Mat hemat i cal
of corrision i

Engi neeri ng

nodel | i ng
n marine

Mat hemat i cs

25/ 03/ 2019

Nat i onal Seni nar: Mat hermat i cs AVET Busi ness 19/ 09/ 2019
Mat hemati cs a key school
technol ogy Engi neeri ng,
Sci ence and managenent
One day National Sem nar Mechani cal Engi neering 15/ 03/ 2019

on 3D Printing of
Conposite Material s-A
Addi tive
Manuf act uri ng

Di gi tal

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
DY Wave Shubham Bhat t I nstruct abl es 14/ 09/ 2018 I nnovati on
Tank/ fl unme ( AUTODESK)
Usi ng Ardui no
and V-sl ot
Best Young Dr. 1. Paulraj DK 30/ 12/ 2018 Resear ch
faculty Jayasi nmman I nt er nati onal
Resear ch
Foundat i on,
Trichy
Excel | ence Dr. P. VD GOOD 14/ 09/ 2019 Resear ch
Teaching in Bal aganesan Technol ogy
Hi gher Factory
Educati on
Leadi ng Dr. S. Poongavana DKI RF (DK 31/ 05/ 2018 Leadi ng
Educational i st m I nt er nati onal Educati onal i st
of India Award Resear ch of India Award
Foundat i on)
Excel | ence Dr. C. Manohar an DK 30/ 12/ 2018 Excel | ence




teaching in

I nt er nati onal

Teaching in

Scientist for
t he
contribution
and achi evenent
inthe field of
mat henati ¢cs

I nt er nati onal
Foundat i on,
Chennai

Hi gher Resear ch H gher
Educati on award Foundat i on Educati on
Di stingui shed |Dr.L.Rajendran Venus 03/ 08/ 2019 Resear ch

Resear cher
Awar d

Best

Dr. D. Raj asekar

| ndi an Acadenic
Researchers Ass
oci ation(l ARA

24/ 04/ 2018

Best

Resear cher
Awar d

| nt ernati onal

Dr. D. Raj asekar

| nt ernati onal

20/ 12/ 2018

| nt er nati onal

Per f or mance

pragat heesh

uni versity

best researcher Aneri can best researcher
counci |l for
research and
devel opment
Resear ch Paper S. Moni sa prince 01/ 02/ 2019 I nnovati on
present ation venkest hwar a
Tal ent Sri Venkata Bhar at h 27/ 03/ 2019 | nnovati on

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
AVET AVET AVET deened AVET I nnovati on 31/ 05/ 2018

I nnovati on | nnovati on to be I nnovati on
and and Uni versity and
I ncubati on I ncubati on I ncubati on
Centre Centre Centre
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

AVMET Busi ness School 7
Physi cs 1

Chem stry 2

I nf ormati on Technol ogy 3
I nterdisciplinary 3
Mari ne Bi ot echnol ogy 2
Engl i sh 1

Pet r ol eum Engi neeri ng 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)




| nt er nat i onal AVET Busi ness 159 0.4
Schoo

| nt er nati onal Marine Bio 16 0.8
Technol ogy

I nt ernati onal Chemi stry 13 0.2

| nt er nati onal Har bour and Ccean 18 0.2
Engi neering

| nt er nat i onal Pet rol eum 37 0.3
Engi neeri ng

I nt er nati onal Physi cs 33 3.5

| nt er nat i onal | nf or mat i on 73 0.5
t echnol ogy

I nt er nati onal EEE- Mar i ne 81 0.3

| nt er nat i onal Mat hanmeti cs 28 2.5

| nt er nati onal Naval Architecture 17 0.2

and O f Shore

Engi neeri ng

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
AVMET Busi ness School 159
Mari ne Bi o Technol ogy 16
Chem stry 13
Har bour and Ccean Engi neeri ng 18
Pet r ol eum Engi neeri ng 37
Physi cs 33
I nformati on technol ogy 73
EEE- Mari ne 81
Engli sh 12
Mat hanet i cs 28

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status

Patent Number

Date of Award

O Recovery
I nduced by Purified
Bi osur f act ant

Wat er based Publ i shed 41026429 20/ 07/ 2018
drilling fluid
additive and a
preparation method
t her eof
M crobi al Enhanced Publ i shed 41004475 15/ 02/ 2019

View File




3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
G owt h, M Sur esh Mat erial s 2018 2 AVET 2
structural Kurmar, K Resear ch
and Raj esh, G Express
nmechani cal |V Vijayara
studi es of |ghavan and
pht halic S
acid Kri shnan
single
crystals
grown in
t wo
di fferent
sol utions
A STUDY ON DR A Internatio 2018 7 AVET 12
HR | NI TI AT | SHAMEENDR. nal
I VES J. Jour nal of
TOMRDS RENGAMANI Resear ch
TEAM WORK
INIT
FIRVS I N
CHENNAI
A view on Dr R Internatio 2018 6 AMET 8
customer r |Srinivasan nal
el ati onshi j ournal of
pin research
banki ng and
services anal yti cal
i n Kanchee revi ews
puram An
anal yti cal
st udy
A study on Dr J Internatio 2018 5 AMVET 11
t he Marine | Renganani nal
Engi neers |M Bal asubr |Journal of
retention amani am |production
strat egy t echnol ogy
by the and
shi ppi ng managenent
conpani es
in India
Applicatio Dr J Internatio 2018 4 AVET 9
n of Renganmani nal
El ectronic Jour nal of
DATA inter comput er
change sci ence
(EDI) in and
shi ppi ng t echnol ogy
Busi ness
An




Enpi ri cal

ni cation

St udy
Net wor k op |Srini vasan || NTERNATI O 2019 AVET 1
timsation |. R Poongav NAL
for distri |anam S Vet |JOURNAL OF
bution of |triselvam |I NNOVATI VE
sout h Renganmani | TECHNOLOGY
based OCEMs | Janes F. A AND
passenger EXPLORI NG
vehi cl es NG NEERI NG
to ot her
zones of
India with
reduced
lead tinme
| mpact of Dr. A Internatio 2018 AVET 1
or gani sati Shaneem na
onal and Jour nal of
culture Renganmani [Mechani ca
and conmun Engi neerin
i cation on g
enpl oyee Technol ogy
engagenent
in
aut onobi | e
firms in
Chennai
Applicatio Dr J Internatio 2018 AVET 11
n of Renganani na
El ectronic Jour nal of
DATA inter conput er
change sci ence
(ED) in and
shi ppi ng t echnol ogy
Busi ness
An
Empi ri cal
St udy
Enhanced G Jour nal of 2018 AVET 16
acet one Kavi t ha, Material s
gas K. Thani gai Sci ence:
sensi ng Arul, P. Materi al s
behavi or Babu in Electro
of n-2ZnQ p- nics
Ni O nanost
ructures
Opt i cal Kuri nj i nat Recent 2018 AMET 1
and han, P. K |Patents on
Magneti c Thani gai Materi al s
Properties Ar ul Sci ence
of Cobal t
| ons Doped
Cal ci um
Phosphat e
by Utraso




View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A STUDY ON DR A Internatio 2018 5 12 AVET
HR | NI TI AT | SHAMVEENDR. nal
| VES J. Jour nal of
TOWARDS RENGANMANI Resear ch
TEAM WORK
INIT
FIRMVS I N
CHENNAI
A study on Dr J Internatio 2018 5 8 AVET
t he Marine | Renganani nal
Engi neers |M Bal asubr |Journal of
retention amani am |production
strat egy t echnol ogy
by the and
shi ppi ng managenent
conmpani es
in India
A study on Dr J Internatio 2018 5 11 AVET
t he Marine | Renganani nal
Engi neers |M Bal asubr |Journal of
retention amani am |production
strat egy t echnol ogy
by the and
shi ppi ng managenent
conpani es
in India
Applicatio Dr J Internatio 2018 5 9 AVET
n of Renganani nal
El ectronic Jour nal of
DATA inter comput er
change sci ence
(EDI) in and
shi ppi ng t echnol ogy
Busi ness
An
Empi ri cal
St udy
A study on Dr J Jour nal of 2018 5 9 AVET
evol ution | Rengamani |managenent
of ships
towards a
sust ai nabl
e green
ship
Technol ogy
| nnovati ve D. K Internatio 2018 5 0 AVET
applicati o [Aruneshwar nal
n devel opm| Raj asekar |Journal of




ent of
consuners

| oyal ty
managenent

schenes

Suppl y
Chai n
Managenent

Ef fect of
corporate
social res
ponsi bilit
i es on
WOITEN
board of
directors
in board
roons of
nmechani cal
engi neerin
g
i ndustries

raj asekar,
d. a,

bhaskar an,
b.b

I IMET

2018

AVET

A Research
on
Enpl oyee
nvol venment
i n Phar mac
euti cal
I ndustry
in India

D.
Raj asekar

I JI TEE

2019

11

AVET

An
enpiri cal
study on

phar ma
conpany
enpl oyees
benefit,
di sci pline
and their
rel ati onsh
ip,9(8),
pp. 1576,
2018

Dr . Poongav
anam

| ndi an
Jour nal of
Publ i c
Heal t h
Resear ch
and Devel o
prrent

2018

AVET

Constructi
on product
novenent
in NTC - A
case study
anal ysi s,
9(9), pp.9
42- 946,
2018

Dr . Poongav
anam

Internatio
na
Jour nal of
Cvil Engi
neering
and
Technol ogy

2018

AVET

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

Nationa

State

Local

At t ended/ Sem na
rs/ Wor kshops

62

69

15

160




Pr esent ed 91 41 32 122
papers
Resour ce 4 12 10 42
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)
Naval Architecture CFD anal ysi s for Hi ndust an Shi pyard 1.06
and O f shore Fast Patrol Vessel LTD
Engi neeri ng
Naval Architecture Anmbhi bi ous Euro Exi m Bank LTD 2
and O f shore not or bi ke
Engi neeri ng
Naval Architecture Desi gn Detailing Lockheed 0.25
and O f shore work - Deep sea Engi neeri ng wor ks
Engi neeri ng fishing boat
bui I di ng proj ect
Naval Architecture CFD Anal ysi s Al pha Oi 0.5
and O f shore proj ect t echnol ogi es,
Engi neeri ng Si ngapor e
Mar i ne Devel opnent of Sun Agro Biotech 0.68
Bi ot echnol ogy Bi oi nocul ants for Research Centre
Agaricul ture
applications -
Bi oprospecti ng of
| AA produci ng
Rhi zobacteri a
El ectrical and Sol ar Ener gy Lanbda I nstruments 0.8
El ectronics ef ficient notor Private Limted,
Engi neeri ng drive with flywheel |13/2, Di wan Bhasyam
energy storage street, Perunal
syst em based Koil Street, West
mul til evel Sai dapet, Sai dapet,
i nverters Chennai, Tam | Nadu
600015
Har bour and Ccean I dentification of Modern Consul t ancy 0.35
Engi neeri ng m xi ng pattern for Servi ces, Chenna
pol | ut ant di scharge
at Tutucorin
Coastal Waters
M ni ng Engi neering Renot e sensi ng Bedr ock Concul at ncy 1.8
based study for Servi ces
Chr om um
exploration in
Oman,
Nautical Science |G pollution prepa|lndian Coast Guard, 12
redness, Response Chenna
and Cooperation
Naval Architecture CFD Anal ysis for H ndust an Shi pyard 1. 06




and O f shore Pol I ution Control LTD
Engi neeri ng Vessel
View File
3.5.2 — Revenue generated from Corporate Training by the institution during the year
Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Naut i cal Conpr ehensi ve I AMU 0.1 1
Sci ence study to
i mprove the
qual ity of
onboard
training
Mar i ne A obal Maritine Maritime 94. 99 400
Engi neeri ng/ Di stress and Pr of essi onal s
Naut i cal Safety System from Vari ous
Sci ence (GWDSS) Course | Organi zations
Naut i cal Ol Pollution I ndi an Coast 15. 14 45
Sci ence Pr epar edness, Guard
Response
Coor di nat i on-
| MO Level -11
Cour se
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Awar eness Canpai gn Yout h Red Cross 2 250
To Qbey Traffic
Rul es and To
Motivate Digital
Transacti ons
Awar eness on Yout h Red Cross 2 250
El ectrical safety
Awar eness on Cancer Youth Red Cross 1 22
wi th Baseline
Di agnosi s
Awar eness on Cyber NCC 3 40
Safety for young
Worren
Beach C eaning in NSS 1 108
Mut t ukadu Vil |l age
Beach C eani ng NSS 1 45
Programe
Bl ood Donati on NSS 2 35
Bl ood Donation Canp Yout h Red Cross 5 496




Book Tal k

Eco d ub

30

Chil d Labour AND
CHI LD ABUSE ( Soci al
Activity)

NSS

200

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

cuts and Tricks
t hrough Vedi c
Mat hemat i cs

Matricul ation
School

Benefited
Awar eness Programe |Appreciation Letter |[Jaya d obal School, 25
on Energy Saving Ut handi
Safety Aspects in |Appreciation Letter Mount Car nel 25
Househol d Nursery and Primary
El ectri cal School, Koval am
Appl i ances
Eye Canp for Appreci ation Letter Vasan Eye Care 25
Kanat hur Comuni ty Hospi t al
Peopl e
Dent al Awareness |Appreciation Letter Ragas Dent al 23
Camp Col | ege and
Hospi t al
Awar ness Progranmme |Appreciation Letter | nt er nati onal 40
Sci ence Comunity
Associ ati on
Coastal Cleaning |Appreciation Letter I ndian Maritine 25
Pr ogr amme Foundati on
Surmer Swi nm ng Appreci ation Letter |Lions C ub, Mudras 50
Coachi ng Canp for Tenple City
School Students
Tradi ti onal Ganes |Appreciation Letter Suddhanandha 100
Vi dhyal aya Hi gh
School , Ut handi
Ext ensi on Progranme |Appreci ation Letter Mahat hi Bi ot ech 75
on Life Science
Mat hemati cs short |Appreciation Letter VGP Phi | om nal 40

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Rul es and To
Moti vat e

agency activites activites
First Aid Yout h Red Cross Awar eness 2 40
Trai ni ng Canpai gn To
Qbey Traffic




Di gital
Transacti ons

Organ Donati on

Yout h Red Cross

AWARENESS COF
ELECTRI CAL
SAFETY

40

Swachh Bhar at

I ndian Maritine
Foundati on

Awar eness on
Cyber Safety
for young Wnen

35

Awar eness

NCC

Awar eness Ral |y
on Anti Tobacco
I ndia (Soci al
Activity)

40

Tradi ti onal
Val ues

NSS

Bhar at hi yar
Thi ruvi zha

180

Bl ood Donati on

Yout h Red Cross

Bl ood Donati on

120

Bl ood Donati on

NSS

Bl ood Donati on
Canp

250

Swachh Bhar at

Yout h Red Cross

Coast al
Cl eani ng
Pr ogr anme

40

Awar eness

Yout h Red Cross

Chil dren and
Yout h
Devel opnent
Program f or
Per umbakkam
Conmuni ty

496

Awar eness

NSS

Chi l dren and
Yout h
devel opment
program

35

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Sponsored Research |Dr. K. Thi ruvenkat asa SUVEDHAS 18
Pr oj ect ny CONSTRUCTI ONS
St udent Exchange Tapan Ganapat hy AVET 730
Short termtraning S. Arul Del phin AVET 25
pr ogr ame Sut ha
Conference at D. B. | A Sanjay Vignesh, D. B. Jain College 1
Jain Col | ege J. Mut huKumar
Intercoll egiate v. Karan Raj, Deepak | Bharath University 1
Conpetition at kumar, M Joshua
Bharat h University Al fred, A Sri
Venkat a Pragat hesh,
B. Sant hosh Kumar,
R. Si va Bhar at han,
R. Prabhu
Mat hemat i cal Mbdels| J. Visuvasam A AVET 6




of the Infinite
Por ous Rotati ng L.
Di sk El ectrode

Mbl i na,

E. Laborda

Raj endr an

Mat hemat i cal

Model
of Coupl ed
Transcri ption,
Transl ati on and
Degr adati on

S. Pavithra,
L. Raj endr an

AVET

Qdd Har noni ous and
Strongly Cdd
Har nmoni ous Label i ng
of Sone C asses of
G aphs,

J. Renuka
P. Bal aganesan

AVET

Al M5 Regi onl
Conf erence On
Managenent
Practices For
Sust ai nabl e.
Devel opnent

Dr. D. Raj asekar

AVET

Joi nt Publication

G- ’

Praveen Kunar, R,
Navaneet hakri shnan,
Umanat h, K

AVET

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship St udent Apollo Tyres | 16/05/2018 31/ 05/ 2018 VI SHNU
I nteraction VAL SAN
with
I ndustry
I nternship St udent Ashok 12/ 06/ 2018 14/ 06/ 2018 | DEVANDHARAN.
I nteraction Leyl and, S
with Hosur
| ndustry
I nternship St udent Bhar at h 18/ 07/ 2018 24/ 07/ 2018 HARVEER
Interaction Heavy CHAUHAN
with El ectronics
| ndustry Ltd
I nternship St udent BMW Chennai 16/ 06/ 2018 19/ 06/ 2018 YUVANESH
I nteraction SHARAN. R
with
| ndustry
I nternship St udent Castwel | Auto | 11/06/2018 28/ 06/ 2018 SANJAY. R
I nteraction parts Pvt.
with Ltd
I ndustry




I nternship I nt ernship Char anDev 12/ 05/ 2018 16/ 05/ 2018 |SATHI SHKUMAR
I ndustries B
I ndustry- I npl ant Chennai Port 17/ 07/ 2018 21/ 07/ 2018 M . N. Sai
Institute Co Trai ni ng Tr ust Sundar
Il obaration (batch 8)
I ndustry St udent Dr. Satav's 01/ 06/ 2018 15/ 06/ 2018 | Vi nay CGopal
Interaction Pat hol ogy Bhagat
with Laborat ory,
I ndustry Mahar ashtra
I nternship St udent Dynam ¢ Tech | 04/06/ 2018 22/ 06/ 2018 SHANMUGA
I nteraction PRI YAN A
with
I ndustry
St udent St udent Hi nduj a 10/ 06/ 2018 02/ 07/ 2018 |NELAVAMUDHAN
Interaction |Interaction | Foundations R
with with
I ndustry | ndustry
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
DNV- GL, Munbai 01/ 04/ 2018 Maritime Activities 4
Si gnal s Systens 09/ 01/ 2019 I ndustries 50
(I'ndia) Pvt Ltd., Col | bration
SIPCOT I T park,
Siruseri, OWR,
Chennai - 603103.
National Institute 26/ 01/ 2019 | ndustries 50
for Enpower ment of Col | bration
persons wth
mul tiple
di sabilities
Lab Tech 10/ 01/ 2019 I ndustries 50
El ectronics Private Col | brati on
Limited, TS.69A,
I DCO I ndustri al
Estate (Guindy),
Ekkat t ut hangal ,
Chennai - 600032.
Gaur di an Managenent 14/ 03/ 2019 To conduct sem nar 15
Services Pvt Ltd i nternship and on
the job training
Tam | Nadu Physi cal 30/ 10/ 2018 Pronotion of Sports 32
Educati on and and Research
Sports University, Activities.
Chennai
Noorul 1slam Centre 14/ 11/ 2018 Joi nt Research, 5
for Higher Exchange programmes
Educat i on for faculty and




students, sharing
of resource
facilities and
devel opment of
online course

of Sharjah, United
Arab Emrates.

cont ent
Raj EXI M 02/ 06/ 2019 Val ue Added 56
progr anmes,
I nt ernshi ps and

proj ect works
Vi dhyaa Gri 10/ 09/ 2019 Col | aborative 1

Col l ege of Arts research work

Sci ence, Puduvayal , (publi cations)

Si vagangai .

American University 30/ 06/ 2019 Col | aborative 1

research work
(publi cations)

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1250 1112. 38
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons New y Added
Laboratories New y Added
Sem nar Halls New y Added
Seminar halls with ICT facilities Newl y Added
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Autolib Library Ful l'y Java V6.0 2008
sof twar e
4.2.2 — Library Services
Library Existing Newly Added Total




Text Books 61939 47262398 1477 694028 63416 47956426
Ref er ence 7166 20904817 26 65431 7192 20970248
Books
e- Books 40000 249502 5000 13500 45000 263002
Journal s 519 4676203 110 483822 629 5160025
e-Journal s 3963 2080967 18000 72500 21963 2153467
Digital 2672 504800 0 0 2672 504800
Dat abase
CD & Vi deo 29000 50500 2400 12800 31400 63300
Li brary 1 42000 11000 2 53000
Aut omat i on
Weedi ng 110 10000 10 2800 120 12800
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Dr. V. Kart hi keyan I nverters Institutional LMS 21/ 12/ 2018
-uLeKt Z

Dr. Bal dwi n | mmanuel |Brushl ess Institutional LM 21/ 12/ 2018
Al t er nat or -ulLekt Z

M . M Dheepak Direct Menory Institutional LMS 21/ 12/ 2018
Access Controller -uLeKt Z

Dr . K. Konat hy Conput er Net wor ks Institutional LMS 21/ 12/ 2018
-ulLeKt Z

Dr. K Ataff Live feed for I nstitutional LMS 21/ 12/ 2018
sust ai nabl e aqua- -uLekt Z

hat cheri es

Dr. S. Prabhakar an Stress on Beans I nstitutional LMS 21/ 12/ 2018
-uLekt Z

Dr. S. Henul at ha Fi nanci al I nstitutional LMS 21/ 12/ 2018
Account i ng -uLeKt Z

Dr. M Jayapr akashvel |Study Material EVS [Institutional LM 21/ 12/ 2018
-uLekKt Z

Dr. B. M Shanmeem Study Materi al Institutional LMS 21/ 12/ 2018
-uLekt Z

M . R Sundar Transi st or I nstitutional LMS 21/ 12/ 2018
Configuration -uLeKt Z

View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt




h (MBPS/
GBPS)
Existin| 773 208 773 40 201 120 204 1100
g
Added 25 25 25 0 0 0 0 0
Tot al 798 233 798 40 201 120 204 1100

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1100 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

https://wwv. anetuniv.ac.in/infrastructu
re. htm

Multi nedia Centre

https://wwv. anet uni v. ac. i n/ vi deo-
|l ectures. html

Educati onal Material Resource
Devel opnent Centre

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned budget on
physical facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned Budget on
academic facilities

400 440. 1 400 424. 67

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The University has well established systemw th a perspective plan for
mai ntai ning and utilizing physical, academ c and support facilities -
| aboratory, library, sports conplex, conputers, classroons. The Pl anning and
Monitoring Board of the university periodically neets to assess the creation,
mai nt enance and utilization of physical, academ c and support facilities. This
is taken up in the Finance Committee and then approved by the Board of
Managenent. There is a separate Civil and Mintenance Departnent to create,
mai ntai n and operate physical, academ c and support facilities. University has
a separate departnment known as Mai ntenance Departnment which is taking care of
Day to day mai ntenance of building (Housekeeping, Cvil, Electrical, Carpentry,
and Pl unmbi ng works) are carried out under the supervision of block |evel
supervi sors based on the feedback received through faculties , students and
uni versity grievance nmechanism Library facilities: The Library Conmttee of
the Dr.V.B.S.Rajan Library helps in noitoring, facilitating and suggesting the
mai nt enance and utilization of library facilities. Laboratory facilities: The
Heads of University Department proposes the establishnent of |aboratories based
on the requirenment of the curriculum The upgradation and nai nt enance of
| abaratory facilities are al so undertaken as and when needed for which separate
forns and procedures are established. Sports facilities: The Department of
Physi cal Education and expert commttee reconmendation are forwarded to the
Vi ce chancel |l or through Registrar for approval for the establishnment of sports
infrastructure facilities and are di scussed and approved in the Planning and
Moni tori ng Board and Board of Managenent as per standard policy and procedures.
Mai nt enance of Infrastructure and IT facilities : University has well
est abl i shed nmechani sm of maintaining of IT infrastructure and building. There




are specific personnel appointed for maintenance of infrastructure (buildings,
electrical furniture and transport) and I T Support Separate |IT Support
Depart nent has been exclusively working for maintaining of systens, Networking
and ICT tools Due to the | arge nunber of conputers and networking, a Systens
Admi nistrator and a Network adm nistrator with their staff | ook after the
mai nt enance of conputers and the networking. Mintenance of |aboratory
Equi prent’s and Instruments : ¢ Periodical maintenance of the equipnment is
carried out at the end of every senester. o Stock entry is maintained in the
| aboratories. ¢ As per the requirenment mnor repairs are carried out by the |lab
assistant or faculty menber. ¢ Mintenance of conputers is taken care by IT
mai nt enance departnment. ¢ Major repairs are outsourced by follow ng the
procedure of the institute. ¢ The instrunents are serviced / calibrated by
servi ce engi neers of specified conpanies. The nmeasuring instrunents are
calibrated regularly by group is outsourced to a Standards Organisation or its
aut hori zed agents.. ¢ The Annual Stock Verification is carried out to identify
t he worki ng of nmachineries, equipnent and repairs are being done at vacati on.
I nventory Audit, Internal Audit, Acadenmi c and Administrative Audit, Energy
Audit were conducted and necessary foll ow up actions were taken for upgradation
and rai ntenance of the facilities.

https://www.ametuniv.ac.in/IQAC/infrastructure-policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support AVET Schol ar shi ps 295 15535050
frominstitution in Nine Categories

Fi nanci al Support
from Gt her Sources

a) Nati onal M nority 94 2250000
Schol arshi p and
Fi sher man
Schol arshi p
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Gui dance for 31/ 05/ 2018 129 Car eer Devel opnent
conpetitive Centre, AMET
exam nations
Sof t ski | | 31/ 05/ 2018 524 Softskill Centre,
devel opnent AVET and Scal e up
Language | ab 31/ 05/ 2018 1497 | ELTS Centre, AMET
Per sonal 31/ 05/ 2018 474 Counsel ling Centre,
Counsel l'i ng AVET
Enpl oyability skill 30/ 01/ 2019 179 arl, I'T, AVET
t est
Personal ity 10/ 11/ 2018 180 Scal e up




devel opnent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Conpetitive 129 0 8 0
exam
2018 Car eer 0 752 0 708
counsel l'i ng/
Car eer gui da
nce/ Sof t
Ski | |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
39 1323 430 38 621 278
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 BBA AVET Chri st VBA
Busi ness Uni versity
School
2019 1 B. E Pet r ol eum Uni versity VS
Engi neering |of salfod UK
2019 1 B. E Naval Nor ges t ekni M Sc
Architecture [sk-naturvite
& O fshore nskapel i ge
Engi neering | universitet
- Al esund,
Nor way

View File




5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
GATE 1
Any O her 37

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
5t hNat i onal Level Inter Nat i onal 721
Maritinme Institutions
Sports Meet
Chess Tour nanment State 51
Musi ¢ Conpetition State 38
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Third Nat i onal 1 0 NA971 (BE- | Aswi n and
pl ace in NA) Team
Foot bal |
2018 Gol d Medal |Internatio 1 0 2161B(BE- |Si ddhart ha
for Body nal VE) n
Bui | di ng -
50- 60 Kg
2019 Bronze Internatio 1 0 2823B ( BE- Roshnan
Medal in nal VE)
Athletic
View File

—

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

AMVET ensures the representation of students on Acadenic and Administrative
bodies in the follow ng ways 1. Students Council has been created with Students
as Ofice Bearers. A Senior faculty has been positioned as Advi sor and
Coordi nator for the activities of Student Council. Student Council neets at

periodical interval and as and when required. The Student Counci
recommendat i ons, suggestions, feedback are considered by Authorities of the
Uni versity. Wenever sone new initiatives with reference to student welfare and
activities, the representation from Student Council is taken. Besides, Student
Council Menbers are enpowered to hold neetings of students and submt the
reconmendat i ons, suggestions and feedback. 2. Student Council is organizing
fairs, exhibitions and shows which is entirely adm nistered by the students 3.
Students are nenbers in the acadenic bodies that take policy decisions and
undert ake academ ¢ and adm nistrative works such Academ c¢ Council, Board of
Studies, Class Committees, Institution Innovation Cell etc University creates a
platformfor the active participation of the students in the various academ c




adm ni strative bodies including other activities. This enpowers the students in
gaining | eadership qualities, rules, regulations and execution skills. The
Student Council plays a dominant role in nmany activities related to fine arts,
sports and other co-curricular activities of the department and the students.
Various co-curricular activities organi zed by the association include Speci al
Lectures by experts, Sem nars, Wrkshops, Synposium National Level Conference
and Intercollegiate neet to develop the personality and skills of the student’s
ability. Em nent speakers and industrialist deliver speeches on topics rel evant
to current educational scenario. The nmenbers of the Student Councol bring
forward the views and suggestions of the teaching-learning activities with
respect to the faculty, subjects, syllabus and other things related to the
teaching learning activities. The Student Council hel ps students share ideas,
interests, and concerns with lecturers and principal. They often also help
rai se funds for -wide activities, including social events, community projects,
hel pi ng people in need and college reform <« Various prograns |ike paper
presentations, workshops, alumi guest |ecture, participation in BCS, and
sem nars are organi zed by these bodies every year

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

AMET Al ummi Associ ati on has been regi stered on 28th Septenber 2015 at the

O fice of the Registrar, Chengal pattu (Ref No 135/2015) « AMET is a d oba
Institution of higher learning in marine and maritine studies. The students and
cadets of AMET are placed worl dwi de and are occupying at high positions. They
spread the |light of know edge and strength of AMET at all corners of the Wrld.
The Alumi Association of AMET University makes the students feel obliged and
honored to return the favors and successes as well as the Alna Mater al so get
benefit and grow enormously in terns of both academ cs and adm ni stration at
national and international |evel. Having realized this very basic fact, AMET
has established AMET Al umi Associ ation. AMET which is 26 years old Institution
has a good strength of alumi and the alumi contacts and references are

mai ntained fromthe first batch of students onwards (14 students during 1993).
AVET has a good tradition of inviting our lumnary alumi for various functions
at AMET as Chief Guests and they are honored suitably. In all such occasions,
the alumi relationships are strengthened which has resulted in enhanced
academ ¢ atnosphere at AMET and al so consi derably enhanced the placenent of
students in shipping conpanies. The follow ng are the objectives of AVET al ummi
associ ation ¢ To encourage the nenbers to take active interest in the
activities and progress on the Alma nmatter « To award scholarship and Aid to
needy students of the College ¢ To provide assistance and facilities for al
round devel opnment of the College ¢ To infuse anong its nenbers about the

i nportance of Human Val ue, discipline and above all to be a lawabiding citizen
e To pronote the social, nmoral, cultural and material welfare of the nmenbers -«
To develop friendship with fraternity, better understandi ng, congenia
relationship, tendency to help with each other anobng its nenbers « To foster a
spirit of national awareness, self-reliance and self-respect anpbng its nenbers
e To preserve the continued relationship with its Alma mater and to extend
their helping hand all the time in the acceleration of all such Wlfare
schenes, as may be beneficial to its menbers as well as others, viz. Creation
of Endownents, Student Schol arship Fund, O phan Fund, Comobn Good Fund, etc. -«
To associate with such other Associations which have kindred ains and

obj ectives and ¢« To do such other activities as are essential and conducive for
the attai nnent of the above objectives. Activates of AVET al unmmi associ ation
are mentioned bel ow AMET Al umtmi Associ ation has conducted follow ng three
Chapter Meetings during 2018-19 ¢ Singapore Chapter Meeting at July 2018 -«
Munbai Chapter Meeting at January 2019 ¢ Dubai Chapter Meeting at April 2019 -




Besi des, the above outstation Chapter Meets, Eight core Departnents have
conduct ed Departnment Level Meetings during 2018-19 Al the nmajor Departnents
have conducted Guest Lectures by Alumi of the Departnments Al umi Contri bution:
AAA has created a bank account and the transactions are separately maintained

5.4.2 — No. of registered Alumni:

11148

5.4.3 — Alumni contribution during the year (in Rupees) :
2631431

5.4.4 — Meetings/activities organized by Alumni Association :

Silver Jubilee alumi neet in Singapore Silver Jubilee alumi neet in Minbai
Al ummi Meet - Department of El ectrical and El ectronics Engi neering Al umi Meet
- Departnment of Mechani cal Engi neering AMET Busi ness School Al ummi Meet Al ummi
Meet -Departnent of Marine Engineering Alummi Meet -Departnent of Nautical
Sci ence Alummi Meet -Departnent of Naval Architecture and O f Shore Engi neering
Alumi Meet organi sed by departnent of Marine Bi otechnol ogy Alumi Meet by
departnent of Petrol eum Engi neering Alummi Meet by Harbour and Ocean Technol ogy
Guest Lecture on Safety in Marine Engineering

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

1. Practice |I: Decentralization and participative managenent by appointing In
Charges for special programes: AMET has introduced many academ ¢ and
adm ni strative support positions such as Director-Exam nati on Gievances,

Di rector-Student Schol arshi ps, Director-Qutreach Programe, Director-

Ent r epreunerushi p Devel opnent, Deputy Director-C ean Canpus and Enviroonemnt al
Awar eness, Director-Projects and Publications, Director, IPR Cell, Coordinator-
Cultural Cub, Deputy Director-Faculty Research Publications, Coordinator-
Educational Material Resource Devel opnent Centre, Director- Faculty Welfare
Staff Associ ation, Coordi nator-Programme for Slow Learners, Director-Industry
and Institution Collaborative Cell (11CC) Business Incubator, Director-Centre
for Wonen Enpowernent, Coordi nator- Gender Sensitization Progranms etc. Through
this, the adnministrative and acadenmic activities are decentralized and
participative nmanagenent is ensured 2. Practice Il: Decentralization and
participative managenent in Acadenmics by fornmng conmttees for outcone based
education: AMET has introduced Qutcone Based Education during the academ c year
2081-19. Course Committee, Progranme Performance Conmittee, Departnent Advisory
Committee etc are formed to inplenment and nonitor the outcone based education
effectively. This is a new approach for education in the University. Hence an
I mpl ement ati on and Monitoring Committee for Qutconme Based Education is
constituted. These efforts ensured the Decentralization and participative
managenent of teaching |earning process in general and outcone based education
in particular. Various bodies and authorities responsible for the Managenent of
Uni vresity such as Board of Managenent, Academ ¢ Council, Pl anning and
Moni toring Board, Finance Conmittee, Board of Studies etc., are in place and
functioning as per the provisions contained in the UGC (Institutions Deened to
be Universities) Regul ations, 2016 as anended fromtine to tinme Regul ar
neetings of the governing bodies as per the UGC Regul ations are held. Board of
Managenent : 4 nmeetings in a year Finance Conmittee — 2 neetings in a year
Pl anning and Monitoring Board — 2 neetings in a year Academ ¢ Council - 3
neetings in a year Board of Studies nmeeting of respective disciplines was held

as and when required.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

AVET University has adopted Choice
Based Credit System (CBCS) during 2015.
The University has a strategy to
continuously inprove the CBCS systemin
order to ensure the curricul um
devel opment. In this regard, the
followi ng strategies are adhered: 1
Curricul um Devel opnent is to be need
oriented. 2. It shall also focus on
Qut conme Based Education with defined
obj ectives and outcones at all levels
3. The Curricul um devel opnent shal
al so i nvol ve inclusion of technol ogy
such as I nformati on Conmuni cation
Technol ogy (ICT) 4. Wile curriculum
devel opnment, the University provides
nmuch enphasi s on enpl oyability,
entrepreneurship and skill devel opnent
as main conponents

Teachi ng and Learni ng

AVET gives top priority for teaching
and | earning. Under the CBCS system
the University envisages a student
centric teaching and | earning process.
The Teaching and | earning practices are
t echnol ogy enabl ed nodern I CT tools
such as Interactive Witeboards,
Proj ectors, Audio Video devices and
components of U ektz Learning
Managenment System are inplenented in
the university. The University al so
gi ves equal inportance to: 1. The
differential needs of the diverse
category of students 2. Adopting
| earner centric nethodol ogi es such as
participative | earning and experientia
| earning 3. Pronoting the use of
technol ogy in the teaching |earning
process

Exam nati on and Eval uati on

Steps taken for inprovising the
exam nation and eval uati on processes
are 1. The Exam nation managenent
system devel oped i ndi genously is used
to nake the Exam nation system 100
percent automated. 2. Exani nation
reforns such as pilot study on digital
eval uati on and enhanci ng safety
features (Bar coding, OV Reading,
Hol ograns) in the answer scripts and
grade report. 3. PhD Eval uation




Procedures are reviewed. A strategy has
been adopted to conplete the entire
eval uation procedure in six nonths’
time 4. URKUND, the anti-plagiarism

sof tware suggested by the | NFLI BNET UGC

has been purchased and enpl oyed for the
detection of simlarities or
pl agi ari sm

Resear ch and Devel opnent

Cash incentives are given for faculty
nmenbers to take part in active research
and publish papers in reputed journals
and present in conference proceedi ngs.
Uni versity invest heavily on the
pur chase of new equi pnent’s and
est abl i shment of nodern research
facilities Resource nobilisation
t hrough project grants from Gover nment
Non- Gover nment organi sati on industries
etc. AMET faculty have published nore
than 300 papers in reputed journals in
UCC |isted journals and SCOUPUS i ndexed
journal. During this academ c year nore
than 30 funded projects and consul tancy
projects were obtained. Al the ful
tinme scholars are provided stipend and
compl ete fee wai ver.

Li brary, ICT and Physica
Infrastructure / Instrunentation

Strategi es adopted are 1. Inclusion of
technol ogy in Library and teaching
| earni ng processes 2. Mintaining the
facilities and instrunents 3.
Strengthening existing facilities. e
AMVE library has been augnented with
three new di gital databases, 10495 new
e-journals, 51111 new e books, etc. -
37 class roonms have been upgraded as
smart class roons while 100 of the
cl assroons are I CT enabled. -

Addi tional conputers have been added
for research, admnistration and
teachi ng purposes. ¢ Ten new
equi prent’s worth nore than Rs 1 |akhs
have been purchased and installed in
this acadenic year. ¢ Physi cal
facilities for sports, academ c and
adm ni strative usages were inproved.

Human Resour ce Managenent

1. AMET has a Human Resource
Devel opnent Cel |l which organizes
Facul ty Devel opnent Progranmes for both
teachi ng and non-teaching faculty. 2.
The Centre for |ICT Enabl ed Educati on
organi zes training progranmes for the
pronoti on of technol ogy use anong
Faculty 3. AMET gives priority for
Doctorate faculty during new
appoi ntments. 4. Faculty are encouraged
with incentives for attending FDP and
Trai ni ng Progranmes.




I ndustry Interaction / Coll aboration

The I ndustry Institute Collaborative
Cell has been established and
strengt hened. The Cell is frequently
organi zi ng orientation programres,
events etc. The Cell al so establishes
nmenor anda of Understanding with
i ndustries. The cell acts |ike a bridge
bet ween acadenmic talent in the
University and industry. Besides
departnents are establishing
col |l aboration with industries for
academ ¢ research and consul tancy
activities. Mdire than 66 activities
were conducted with collaborating
partners.

Adm ssi on of Students

AMET practices the foll owi ng strategies
with reference to admi ssion 1.
Adverti senent about the programes
of fered, date of application sale, date
of entrance exam nation and interview
2. Brochures and panphl ets are prepared
and di ssem nated 3. Adm ssion canpai gns
organi zed 4. AMET has participation in
Educati on Expo and ot her shows 5.

Admi ssi on process is technol ogy enabl ed

6. Entrance exam nations are held at
di fferent exam nation centres as well

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

AVET has an inbuilt

Enterprice Resource

Pl anni ng systens which augnents the e-

gover nance of planning and devel opnent
aspects of various facets. The ERP is
integrated with Learni ng Managenent
System (LMS) uLektz. The curricul ar

pl anni ng and devel opnent are governed

usi ng the LMS ulLekt z.

Adm ni stration

? Adm nistration: The ERP supports
adm ni stration processes as well. In
addition, the University uses e nail

system as an effective way of
communi cation. SMS are al so used
extensively for conmunication through
ERP.

Fi nance and Accounts

? Finance and Accounts: The financi al
and account rel ated works are handl ed
t hrough partially ERP and fully with
TALLY. Electronic paynents are al so
accepted and e paynent facilities are
notified in the University website

Student Admi ssion and Support

? Student Adm ssion and Support : The
Admi ssion Section of the ERP helps to
admi st er admi ssion rel ated works such
as entrance exanmi nations, eligibility




i nformati on,

notification.

perfronmance,
adm ssion card generation and
Separ at e adm ssion porta

has been created in the website to
facilitate student support.

are created to enable students to
submt their feedback and grievances.
The Online Gievance Redressa

enabl es the students to track the

progress of student grievance

redressal .

hal |l tickets,

Webport al

Por t al

Exam nati on

? Exam nati on:

non-confi denti al

There has been a
separ at e Exam nati on Management System
i ndi genously devel oped by the
Uni versity which handl es 100 of the
exam nation process electronically. The
parts of the system
are also integrated with ERP systemto

facilitate overall e governance.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. S. Prabhakar a Technol ogy I nt ernati onal 800
n devel opnent for | Associ ati on of
soci et al Engi neers
applications (I AENG
2018 Dr. S. Prabhakar a Recent I nt ernati onal 600
n advancenent in Managemnent
structural Resear ch and
engi neering Technol ogy
Consortium
(I MRTC)
2018 Dr . K. Umanat h 68t h Mech Aero 1000
I nt er nati onal Foundati on for
conference on Techni cal
new trends in Resear ch
engi neeri ng, Educati on
sci ence and Excel | ence
managenent
2018 M. A R Sivaram | I nternational I nt ernati onal 800
conference on |Association of
Advances in Educat ors and
Mat eri al s and Resear chers
Manuf act uri ng (I AER)
Applications
(1 ConAMVA2018)
2018 M . D. Kunmar avel RAMVE 2018 Institute of 800
Resear ch
Engi neers and
Doctors (I RED)




2018 Dr. D. Hel en I nt ernati onal Soci ety of 400
conference on Di gi tal
gl obal CGES of |[Information and
maritime Wrel ess
i ndustry and Conmruni cat i ons
the ways to ( SDI WO)
mtigate the
risks
2018 Dr. Ruben Anto d obal I nt ernati onal 8000
chal | enges of Soci ety for
maritime devel opnment and
i ndustry and sustainability
the ways to
mtigate risks
2018 Dr. S. Poongavana | For ei gn direct I nt ernati onal 500
m i nvestnent in |Association of
India — A new | nnovati on
gat e way Pr of essi onal s
2018 Dr . J. Rengamani Conference in Institute of 900
energing trends | Chartered Ship
in comerce and Br okers
nmanagenent
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2018

Trai ni ng
of
Trai ners
and
Assessors

28/ 05/ 2018

06/ 06/ 2018 8

2018

Depart ment
of
El ectri cal
and El ectr
oni cs Engi
neering
or gani sed
two days
wor kshop
on Design
of Bl PED
Wal ki ng
ROBOT f or
| ndustri al
Applicatio
ns in asso
ciation

30/ 08/ 2018

31/ 08/ 2018 24




with Elect
roni cs
Pl at f orm
Research

2018 Pol [ uti on 04/ 10/ 2018 |05/ 10/ 2018 45 0
Contr ol
Nurturing
Envi ronnen
t

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

FI ow Assur ance 1 01/ 02/ 2019 18/ 03/ 2019 15
in the
Pet r ol eum
| ndustry

Sust ai nabl e 2 08/ 06/ 2018 08/ 07/ 2018 30
Fuel s and
Chemi cal
Pr oducti on

usi ng Novel
Cat al ysts

Bui | di ng 1 23/ 07/ 2018 28/ 07/ 2018 6
Pr of essi ona
and Leadership
Excel | ence
among Facul ty-
a Holistic
Approach in
Desi gni ng and
Devel opi ng an
I ntegrated and
i nclusive
Teachi ng
Lear ni ng
Ecosystem at
Ethiraj College
in
col | abor ati on
with Al CTE-| STE

Verti cal 13 02/ 05/ 2019 14/ 05/ 2019 12
I ntegration
Cour se Trai ni ng

FDP Entrepreneu 1 12/10/ 2018 22/ 10/ 2018 12
rship
Devel opnent
Sponsored by
DST - NSTEDB”

View File




6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
191 191 170 170
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Avail able ¢ Free Avail able « Free Available « ATMfacility
e | inside the canpus ¢ Bank

e |Transportation (to fro)
Free Breakfast and Lunch
e Tea / Coffee (FN break
and AN break) e« |n-canpus Counseling Centre e
Medi cal and Heal t hcare Cafeteria ¢ Yoga Centre -
facility ¢ Earned | eave Nati onal Service Schene
and Medical |eave (NSS) ¢ National Cadet
facility « Maternity Corps (NCC) e« Career
and Medi cal |eave | eave for female faculty | Guidance and Devel opnent
facility « Maternity e Accidental Insurance Centre ¢ Reprographic
| eave for female Faculty scheme ¢« YOGA center o Facility « Student

e Accidental |nsurance Fee concession for their Magazi ne (AVET
children’s adnission e Vi dhyarthi Patri ka) -

Loan Assi stance to
students ¢ Student

Transportation (to fro)
Br eakfast and Lunch
(Subsi di zed rate) ¢ Free
refreshnents (Tea /
Coffee in both FN break
and AN break) ¢ In-canpus
Medi cal and Heal t hcare
facility « Earned |eave

scherme ¢ YOGA center -«
Fee concession for their Annual tour for 3 days - Annual Cul tural and
children’s adm ssion e Loan and sal ary advance |Sports events ¢ AVMET Band
Annual tour for 3 days - * Browsing Center -
Loan and sal ary advance Cafeteria Facility « CCTV
Surveill ance and Security

Services 24 x 7 hours e
24x7 Health centre with
anbul ance facility « Gym
Facilities ¢ |ndoor and
out door ganes ° Swi nm ng
pool ¢ Laundry Services e
Musi ¢ and Cul tural Room e
Travel Desk ¢ Paynent
Gateway Interface -
Prayer Hall < Open Air
Theatre « Rain Water
Harvesting ¢ Reverse
Gsnmosi s water (RO System
e Saloon « Stationary
Shop ¢ W-Fi Enabled
Campus and Host el

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, AMET organi zes internal and external financial audit regularly at
periodical intervals. Accounts of AMET is prepared, audited and published
annual ly. The University nobilize financial resources fromTuition Fee and

ot her Annual Fee for students, grants from government and private bodies for
the research projects, consultancy income, corporate training, alumi
contribution, donations fromindividuals, philanthropers, private-corporate
bodi es etc. The inconme and expenditure details of the University are discussed
in Finance Committee, establishnments are discussed in Planning and Mnitoring
Committee and purchase are nonitored through separate Purchase Committee for
each purchase itens.




6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
National Small |Industries 65000 I nternational Conference,
Cor poration Tr ai ni ng
Limted(NSIC, Chennai,
CED — Centre for
Ent r epr eneur shi p
Devel opnent, Madurai, DST
— Sponsored EAC
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Separ at e Yes I QAC
Ext ernal Expert
for each
Depart nent
appoi nted by
the University
Admi ni strative Yes Separ at e Yes I SO QVB
Adm nistrative
Ext ernal Expert
appoi nted by
the University

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not Applicable. AMET is a Unitary Deened to be University

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. The Green Card nentoring system functions as the parent teacher association

t hrough which the differential needs of students are identified and attended.

2. Feedback from parents are obtained and anal ysed. During 2018-19 in response

to parent and stake hol der feedback, the University has enhanced the nunber of

val ue added course. 3. The activities of the two weeks induction programe for
the new coners are devel oped fromthe inputs of parents and teachers.

6.5.4 — Development programmes for support staff (at least three)

1. The Human Resource Devel opnent Centre organi ses devel opnent programres such

as Conputer Literacy, Enotional well-being and Professional Conpetency. 2. The

respective Departnents of the Adm nistrative units are organising Departnent

| evel intensive training programmes. 3. Appraisal systemis being followed to
nmeasure and recogni se the best perform ng supporting staff.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. 1QAC has structured and inplenented the Qutcone Based Education in the




University 2. University has pronoted the | CT Enabl ed Education in the canpus
by conducting FDPs and training programes 3. University has pronoted a healthy

and quality research culture in the canpus 4.
areas for quality inprovenent and conducted orientation programres for the same

5. 1QAC has forned a Core Working Group to facilitate the quality initiatives

| QAC has identified priority

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

Yes

d)NBA or any other quality audit

Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year

Name of quality

Date of

initiative by IQAC |conducting IQAC

Duration From

Duration To

Number of
participants

2018

Interactive
and hands- on
training cum
wor kshop on
“Pl anni ng
for
Effective
Teachi ng”

20/ 06/ 2018

20/ 06/ 2018

20/ 06/ 2018

40

2018

NATI ONAL
WWORKSHCOP ON
WWORKSHOP ON
E- LEARNI NG
MOCCS i n
SWAYAM NPTEL
AND
PERSONALI ZED
EDUCATI ON

22/ 09/ 2019

09/ 10/ 2018

22/ 09/ 2018

120

2018

Col I oqui um
by AMET
Resear ch
Connect
Forum on
Doctorat e
Resear ch- The
ul timatum
and
Techni cal
Witing for
PhD schol ars

09/ 11/ 2018

09/ 11/ 2018

09/11/ 2018

45

2018

Nat ur e and
Wildlife
Phot ogr aphy
Exhi bition

10/ 11/ 2018

10/ 11/ 2018

10/ 11/ 2018

160

2018

Wor kshop on
pronotion of
i nterdi sci pl
i nary
research

22/ 11/ 2018

22/ 11/ 2018

22/ 11/ 2018

30




2018

TREE
PLANTATI ON
DRI VE | N COM
MEMORATI ON
OF WORLD
ENVI RONVENT
DAY 2018

05/ 06/ 2018

05/ 06/ 2018

05/ 06/ 2018

35

2018

Orientation
Programme on
Priority
Areas for
Quality

| npr ovenent

09/ 10/ 2018

09/ 10/ 2018

12/ 10/ 2018

150

2019

I nteractive
Sessi on on
Bi bl i ography
and Citation
Tool s

28/ 03/ 2019

28/ 03/ 2019

28/ 03/ 2019

22

2019

Pr of essi onal
Devel opnent
Pr ogr amme
for Non
Teachi ng
St af f

11/ 06/ 2019

11/ 06/ 2019

11/ 06/ 2019

35

2019

Wor kshop on
Qut cone
Based
Educati on

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

150

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

| nt er nati onal
Wnen’ s day
cel ebration —
2019

03/ 08/ 2019

03/ 08/ 2019

40

110

Awar eness
Programme on
Gover nnment
Schenes for

Wnen in

Kanat hur

24/ 08/ 2018

24/ 08/ 2018

52

85

PROTECTI ON OF
WOVEN FROM
DOVESTI C
VI OLENCE
ACT, 2005

12/ 04/ 2018

12/ 04/ 2018

25

38




Grl Child
Awar eness
Program on Good
Touch and Bad
Touch in the
Soci ety

12/ 10/ 2018

12/ 10/ 2018

40

10

CHI LD LABOUR
AND CHI LD ABUSE

30/ 01/ 2019

30/ 01/ 2019

42

200

Creating
Awar eness on
Wat er,
Sanitati on and
Hygi ene for
wonen

02/ 06/ 2019

02/ 06/ 2019

82

Pongal
conpetitions
for wonen

11/ 01/ 2019

11/ 01/ 2019

60

520

Denonstrati on
of Cyber
Security Tools,

02/ 02/ 2019

02/ 02/ 2019

32

awar eness

programme on

Cancer with
Base Line
Di agnosi s

29/ 04/ 2019

29/ 04/ 2019

65

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The University has installed solar
Bul bs are installed instead of conventi onal

panels to the net capacity of 30 KVA, LED

electric lanps to save power.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 8
Provision for |ift Yes 8
Ranp/ Rai | s Yes 8
Braille No 0
Software/facilities
Rest Rooms Yes 8
Scri bes for exam nation Yes 0
Speci al skill devel opnment Yes 8
for differently abled
students
Any ot her sinilar Yes 8
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff




advantages and
and disadva |contribute to
ntages local
community
2018 1 1 29/ 10/ 201 1 ORGAN ORGAN 300
8 DENOTI ON | DENOTI ON
DAY DAY
2018 1 1 19/ 11/ 201 180 Di pl ona |Devel opne 10
8 in nt
Fi sheries | Program
Engi neeri on
ng Di pl oma
in
Fi sheri es
Engi neeri
ng
2018 1 1 23/ 11/ 201 5 Gaj acyccl |Gaj acyccl 450
8 one one
relief relief
aid aid
2019 1 1 27/ 05/ 201 7 Swi mri ng | Swi mmi ng 40
9 Camp for | Canp for
Rur al Rur al
School School
st udent st udent
2019 1 1 15/ 02/ 201 1 Eye Canp | Eye Canp 32
9 for for
Kanat hur | Kanat hur
Comuni ty [Community
Peopl e Peopl e
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s

31/ 05/ 2018

The Code of Conduct for
the students are
publici zed through
Uni versity web site,
Academ ¢ cal endar
Di splay Boards in the

and

Canmpus. The student

such as Anti Raggi ng
Committee, Conmittee
agai nst Sexual
Har assment ,
Conmi ttee, Exam nation
Mal practice Enquiry
Conmittee, etc. The
student feedback,

are coll ected through
both online and
conventi onal nethods.

conduct are ensured and
nmoni t ored through bodi es

Di sciplinary

conpl ai nts and gri evances

The




student di scipline and
related i ssues are
adm ni stered by the
Proctor in the hostel and
Director Students Affairs
in the University canpus.

Teachers

31/ 05/ 2018

The Code of Conduct for
the teachers are notified
in the University web
site, and also briefed to
the teachers during the
| nduction/Orientation
Programes. The fornal
Conmittee such as
Conmi tt ee agai nst Sexua
Har assnment, Research
Monitoring Committee, and
Research Ethics Conmmittee
Academ ¢ M sconduct Pane
(AMP) are in place to
ensure the Code of
Conduct for teachers.

CGover ni ng Body

31/ 05/ 2018

The rol es,
responsibilities and
l[imtations of the
various Governing bodi es
of the University are
framed fromthe
Menor andum of Agr eenent
(MbA) as per UGC
regul ati ons issued from
time to tinme. These Code
of Conduct are al so
upl oaded in the
Uni versity website. The
Academ ¢ and
Admi nistrative Audit and
ot her I nternal/External
Audi ts ensure the Code of
Conduct for the Governing
Bodi es.

Admi ni stration including
Vi ce Chancell or,
Director, Principal
Oficials

31/ 05/ 2018

The rol es,
responsibilities and
l[imtations of the
various Adninistrative
Aut horities of the
Uni versity are franed
fromthe Menorandum of
Agreenent (MdA) as per
UGC regul ati ons issued
fromtine to tinme. These
Code of Conduct are al so
upl oaded in the
Uni versity website. The
Academ ¢ and
Admi ni strative Audit and
ot her I nternal/External




Audi ts ensure the Code of
Conduct for the
Adm ni strative
Aut horities .

Support Staffs 31/ 05/ 2018 The Code of Conduct for
the Support Staffs are
notified in the
University web site, and
also briefed to the
staffs during the
I nduction/ Orientation
Programes. The fornal
Conmittees are in place
to ensure the Code of
Conduct for Support

Staffs.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Keral a Fl ood Reli ef 18/ 08/ 2018 18/ 08/ 2018 1520
fund Canpai gn
Worl d Environnent 05/ 06/ 2019 05/ 06/ 2019 67
Day
Ni | avenrbu Kashayam 31/10/ 2018 31/10/ 2018 100
Canp

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Both the Centre for C ean Canpus and Environnental Awareness (CCCEA- Advsiory
Body) and ECOCLUB (student wing) are taking initiatives for an ecofriendly
canmpus. Followi ng activities are undertaken ¢ Tree plantation ¢ Waste
segregation ¢ Solid waste managenent ¢ Awareness on the ill effects of plastic
usage Salient intiatives towards naking the canpus eco-friendly 1. Rain Water
Harvesting System 2. Waste seggregation and recycling facility 3. Paper waste
managenent and paper re-use 4. Reduci ng paper usage by increasing electronic
comuni cations 5. Pedestrian pathways 6. Solid waste nmanagenent - conposti ng
facility 7. No vehicles day 8. Usage of bicycles 9. Replacing conventiona
lanps with LED bul bs 10. Plastic free campus 11. Awareness progranmes on G een
Canpus 12. Extension Activities on Ecofirendly concepts 13. Use of renewabl e
energy: Sol ar panels 30 kva 14. El ectroni c waste nanagenent The University has
conducted the followi ng events which are ained to nake the canpus ecofriendly
during 2018-19. 1. A plantation drive on “Do Plantation to Save Environnent”
was organi zed by the Department of Mrine Biotechnol ogy on 11-08-2017 as part
of Mssion Green AMET in association with Earth Smiles Trust, Chennai 2.
Departnment of Marine Bi otechnol ogy and Departnment of Food Processing Technol ogy
organi zed “Seed ball preparation and di spersal event” on 07-09- 2018 as part of
M ssion Green AMET 3. Departnent of EEE has organi zed a National Sem nar on
Recent trends in Renewabl e Energy in collaboration with National Institute of
W nd Energy on 15-09-2018 4. Environmental Audit and Energy Audit were
conduct ed during January 2019 5. LEO C ub of AMET has organi zed a specia
| ecture on Protecting our Environment on 12-10-2018

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 TITLE OF THE PRACTI CE: GREEN CARD SYSTEM AS AN EFFECTI VE TOOL




FOR MENTORI NG SYSTEM Obj ectives of the Practice: 1. To keep a track on the
academ c, co-curricular and Extra-curricular 2. To get a close nobnitoring with
the students and get in touch with their academi c, personal and other issues 3.

Meet the students frequently and give inputs for subject queries and relative
gui dance for their career. The Context Through the Green Card System we would
like to pronpte and achieve the foll owi ng aspects 1. Mnitoring the students
performance by the class advisor there 2. Assisting students to reach the
faculty in charge for the issues and problens faced by them 3. To orient the
students for exam nation and career guidance 4. To Assess, pronote and nonitor
student’ s individual progress and interpersonal skills in an efficient way. 5.
Assess the student’s area of interest, extra-curricular, co-curricular
activities, sports activities and other personal interests and to nonitor
closely. The Practice Upon inplenentation of the GREEN CARD SYSTEM t he faculty-
student was put in a 1:20 ratio and allocated individually and allowed to
closely nonitor the student activities by properly docunenting all the
i ndi vidual records |like continuous assessnents performance, exam performance,
sports participation, cultural participation, extra-curricular, co-curricular
activities, NSS, NCC participation and club activities |ike red cross, , gender
sensitization, etc., the student |eave records, parent and guardi an details,
hostel | er/ day-schol ar details, like on the whole data base of the individua
was to be maintained by the assigned faculty and docunented inside the green
card of the particular student. There is a specially designed card known as

GREEN CARD has been used for this purpose In the activity the student can
approach the particular faculty allocated for themat any point of tinme for any

sort of guidance. The faculty has to neet the given set of 20 students
mandatorily once in a week individually to listen to his feedback or grievance
or any such formdifficulty faced and the positive comments about subjects
handl ed, curricul ar doubts and gui dance in studying, reason for absentia,
participation in off canpus activities and his perfornmance in exans, guidance
for placenments, higher studies, conpetitive exans etc., and closely nonitor and
record in the individual GREEN CARD of the corresponding student. Evidence of
Success The CGREEN CARD SYSTEM was considered to be a grand success as it was
found that the students shared their thoughts and comrents to the faculty they
are associated as they were net every week. The students showed interest and
they came up their suggestions and the faculty too counselled and nentored the
students regarding their continuous performance progress as a result of which
many slow | earning students got proper support and gui dance to advance their
academ c records by clearing the arrears, increasing their CGPA getting
gui dance in placenent related activities and noral support and gui dance for
getting thensel ves prepared for higher studies or preparing for conpetitive
exam nations. Apart from academ cs the students were also able to show
interests in co-curricular and extra-curricular activities and other persona
interests and talents in which the individuals were able to find a chance to
express thensel ves and exhibit their talents on stage and express thenselves in
front of others. Those students who have capability interests in research and
project related activities were provided with proper support to bring out their
i deas through various segnents |ike smart |ndia hackathon, students seed noney
for projects, etc., and use the available research facilities and testing
facilities. Problenms Encountered and Resources Required The system was

i mpl ement ed successfully and students found a way of betternent in their

expertise but one aspect that was a way to hinder the progress which was
identified to be the tine factor. Meeting the students allocated in the ratio
of 1:20 to closely nonitor the students and system was success in this aspect

and changes were noted after inplenenting the system But the students could
not find tine to meet the concerned faculty in charge in person and share their
val uabl e suggestion. Hence this issue was escalated to the higher authorities
of the institution for the unavailability of tinme for neeting the faculty and
sharing their comments and the authorities found it a valid confession and the




time facto could hinder the roomfor inprovenent. Then it was decided to extent
the university working hours for thirty mnutes which is neant exclusively for
this particular GREEN CARD SYSTEM and the faculty and student neet individually
to counsel and nentor them for continuous inprovenent process. BEST PRACTI CE 2
TITLE OF THE PRACTI CE: CASH | NCENTI VES FOR ORI ENTI NG FACULTY MEMBERS FOR BETTER

RESEARCH ACCOVPLI SHMENTS Obj ectives of the Practice 1. To orient Faculty
Menbers of the unique maritine education and training departnments to publish

quality research articles by giving cash incentives. 2. To recogni ze the

Faculty Menbers who produce better research acconplishnments with special

reference to publication of quality research articles The Context AMET has been
decal ed as deened to be University during 2007 under de novo category of the
section 3 of UGC Act 1956. Because of the inherent uniqueness, AMET has faced
many constrai ns during NAAC, N RF Ranki ngs and ot her such conmon acadenic
exercises. The Directorate General of Shipping (DGS) Governnment of India is the
statutory/approving authority for maritine education in India. DGS recognizes
Faculty Menmbers with high conpetency even without formal UG PG or PhD up to the
| evel of Associate Professors to teach maritinme education. Since the Faculty
resources are not fromformal education systemw th formal research focus, AMET
has pl anned to make systematic efforts to create a research anbience in the
campus by organi zing orientation programmes workshops, sem nars, discussions
and brainstorm ng sessions etc. for the pronotion of research which may
ultimately lead to quality publications and other research acconplishnents.
Wiile there are many incentive systens are there, AMET has taken up the CASH

I NCENTI VES as the way to appreciate and to pronote Faculty in getting nore
research acconplishnments. The Practice 1. AMET has intensified the nunber of

orientation programes and wor kshops or trainings related to pronotion of

quality research. 2. AVET has established a separate section, Centre for
Faculty Research Pronmotion. Wth a Coordinator for these activities. 3.

Uni versity provides publication charges, charges for anal ytical works and
incentives for publications. 4. AMET also facilitates faculty to attend FDP
Sem nars, Wrrkshops to gain hands on experience, Conferences with financial

assi stance and on other duty leave (OD). 5. Research Collaborations are

encouraged with OD | eave, workl oad reduction and financial incentives. 6.
Faculty with research acconplishnments are awarded suitably. 7. Seed nobney has

been provided to the faculty nenbers. Thus, AMET has grooned its Faculty
Menbers to get inclined towards research by giving all possible financial and

intell ectual supports. Evidence of Success During 2008, AMET had produced only
5 publications in SCOPUS. It has increased to 235 during 2015 when AMET was
assessed and accredited. By continuously upgrading the capacity of the Faculty
Menbers and encouragi ng themw th financial incentives, AVET has produced 897
articles in SCOPUS indexed journals during 2017-2018 (data from SCOPUS). At
present, AMET has produced 1230 articles in SCOPUS i ndexed journals with 2334
citations. The quality research work as well as the coll aborative research work
by the faculty has been drastically increased by 200 in the past five years as
wel |l as the quality of the journals published by the faculty have increased in
a very rapid level. The nunmber of articles published by the faculty nenbers
have rapidly increased by 250 in the past five years which accounts to a very
dynani c i nprovenent of the institution. During 2015, the h index of the
University is 4 and now it has reached 16 (SCOPUS data) due to the best
practices followed in the University for pronotion of research. Simlarly the
nunber of citations were also increased drastically in the past five years to
150 which indirectly inplies that the quality of the research publication of
the faculty nenbers have inproved a [ot. Problens Encountered and Resources
Required Finding of suitable Journals in sonme of the Unique domai ns such as
Nautical Science Interdisciplinary Journals have been identified and Faculty
Menbers are oriented to publish interdisciplinary research Notes (Optional)
Moreover, Faculty nmenbers of AMET have filed and published 41 patents during
2014-2018. Besi des, Faculty Menbers of AMET have received funded projects from




governnment and private agencies and consul tancy projects fromindustries worth
several crores. Though maritine institutions |ike AMET deserve a separate
assessnent and accreditation pattern, it has not been considered so far.
However, AMET has followed best practices for the inprovenent of research

acconpl i shnents as a neasure for the pronotion of quality netrics in research.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The maritinme and nmarine rel ated degree progranmes as well as allied degree
programes are also offered in few other premier institutions of India
separately through specialized Centre’'s. However, AMET is the only educationa
Institute in India to offer maritime and mari ne degree progranmes and doctorate
programres under one roof. The University is in the process of transformng
skill based maritinme donmain into know edge based donmin by creating and
of fering innovative and uni que degree progranmres at undergraduate, post
graduate and doctorate | evels. These disciplines cascading from ship design,
ship construction, navigation, ship operation, ship maintenance, port planning
and nai ntenance, marine life sciences, shipping business, |ogistics and
maritine conmerce etc are being offered at one place have the advant age of
provi ding mul tidisciplinary exposure of highly unique disciplines. Because of
t he i nherent uni queness, the University is having the greatest advantage of
creating finest intellectuals in maritinme and marine disciplines at the sane
ti me have the di sadvantage of being scal ed by conmon yardstick. The uni que
nature of the programes and studies in the University causes distinctive
wor kf orce, activities and student genre. The International Association of
Maritime Universities headquartered at Tokyo, Japan has been conducti ng PM ET
Ranki ng as survey and |isted AMET as one of the top 7 naritime Institutions in
the world in Teachi ng, Research and overall grading for the past two
consecutive years. Likew se, AMET receives Al Qutstanding Grade in Maritine
Di sciplines for the past five consecutive years in the Commobn | nspection
Programme of the Directorate General of shipping (the regulatory and approving
body for maritinme programres). These uni que assessnent and accreditation tools
hel ps AMET to get realistic ranks because of its distinctiveness in being a
gl obal maritine hub. H GHLI GHTS OF THE UNI VERSI TY ¢« AMET has established Maersk
Centre of Excellence with a support of world shipping giant AP Moller Maersk e
AVET is the First menber fromlindia in International Association of Mritinme
Universities (IAMJ) « AVET has been ranked as the Best Institute in the
Teachi ng Excell ence and Research Contribution anong maritinme Universities in
the world as evaluated by the PIMET Ranking of the I AMJ for the past two years
e AMET has al so been privileged to have the prestigi ous award of “A-1
Qutstanding Grade” fromthe Directorate General of Shipping continuously for
the past five years ¢ The University has filed and published 42 Patents and 133
Books with | SBN were published by the Faculty Menbers from vari ous departnents
of the University with different reputed Publishers. « AMET has so far
publ i shed 2535 research articles in highly reputed SCOPUS / UGC i ndexed
Journals with a h index of 19 « AMET has produced 63 Doctorates in marine and
rel ated studies « AMET has 16 governnment funded projects with total grant of Rs
10.23 crores » AMET has adopted five coastal villages through Unnat Bharat
Abhi yan and spear headi ng the Swachh Bharat related activities in and around. -
Al the Departnents involve in extension and social outreach activities for the
cl eaner environnent, better living and uplifting of coastal villages




Provide the weblink of the institution

https://ww. anetuniv.ac.in/1QAC/ Di stintiveness-of-the-University. pdf

8.Future Plans of Actions for Next Academic Year

e To get NAAC Accreditation with A Grade (with a CGPA nore than 3.6) which wll
facilitate AMET to start Of Canpuses and O fshore Canpuses ¢ AMET is
progressively nmarching towards getting established as an International Maritine
Know edge Hub by expanding its all academ c, research and outreach activities in
the chosen fields ¢ To attract highly qualified and experienced personnel for
faculty positions for inparting quality education and skills and notivating them
to do research with excellent financial conpensation in a congenial working
environment. ¢ To enhance | aboratory facilities with state-of-the-art equi pnent
and advanced technol ogical tools for teaching and research purposes. ¢ To reach
out to industries, research | aboratories and academic institutions around the
worl d for collaboration and joint research programes for identifying and finding
solutions to technical and technol ogi cal problens. ¢ To concentrate on the
envi ronment al concerns plaguing the earth due to industrial activities and
deliver mtigation efforts. « To reach out to the community through various
programes for awareness, involvenment and participation to usher in a better
soci ety.




